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Under UGC Section 2 (f) & 12 B+
Estd.in 1943 by Padma Vibhushan Dr. G.D. Blrla

Criteria-2 =
NAAC 2022/ DVV/EP/2.4/2.4.1 s Date: 24/11/2023

D-ff?i_t_eria Criteria 2 - Teaching- Lear: :.. 2 and Evaluation

2.4.1. Average percentage of full-time ¢, . ors against sanctioned posts
during the last year
Please provide:

Key Indicator

1. Sanction letters indicating number of posts tincluding Management sanctioned
. Finding In DVV posts) by competent authority. !

E\J

Appointment letter of full-time teachers for last year.

1. Sanction letters mdlcatmg numbermof posts (including Management
sanctioned posts) by competent auth"n*y authentlcated by the director are

Response/ attached in Annexure-l.

Clarification :

2. Appointment letters of full-time teac! <:< for last year authenticated bythe
director are attached in Annexure-1l. ;. i

_l)escription Response Relevant Link : ¥
| Sanction  letters

indicating number

. of posts Annexure-

i
. 1, Appointment ; htms://titsbhi'wani.ac.in/éq?r/2924jdw/2.4.1.pdf '
& ICH kT 7 ; |

letter of full-time |
teachers !
| Annexure-II g TR i & : Jl
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THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (f) & 12 (B)
Estd.in 1943 by Padma Vibhushan Dr. G.D. Birla

Ref: DVV Clarification for Metric level: 2.4.1
Sub: Response to DVV Clarification for Metric level: 2.4.1

Average percentage of full-time teachers against sanctioned posts during the last year

1. Sanction letters indicating number of posts (including Management sanctioned posts) by
competent authority authenticated by the director is attached in Annexure-I.

2. Appointment letters of full-time teachers for last year authenticated by the directorare
attached in Annexure-ll.

et ‘
{J sitate 0 —le"’i&%ﬂW
siea) lnstilite &1

The fachnotodes

£ rdinator,
TECHNOLOGICAL INSTITUTE
OF TEXTILE & SCIENCES, BHIWANI




Appendix -1




= director@titsbhiwani.ac.in @ Birla Colony, Bhiwani - 127 021
{HARYANA} INDIA

& hitp://www.titsbhiwani.acin : "ﬁ..
11l @ 91+1664-242561-64

15 91-1664-243728

THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (f) & 12 (B)
Estd. in 1943 by Padma Vibhushan Dr. G.D. Birla

Year Wise student to teacher ratio specified by AICTE,
Sanctioned Posts, Filled Post, Number of Student enrolled in
UG, and PG and Student teacher Ratio maintained at institute

Year STR Sanctioned Filled Number Student
Required Posts Post of Teacher
By AICTE Student Ratio

Enrolled | Maintained
in UG at Institute
And PG

2023-24 1:20 76 46 | 1080 1:20
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7.2 Under Graduate Degree Programme

ngin i s
‘and ; 1:20 ‘ 30:R | | 208 20xR 20

5 - Sum of the number of students as per “Approved Intake” for all years, R ={1+246/=9

7.3 Post Graduate Degree Programme

| *Engineering and
Technology

1 1 I | 1 1 |
S - Sum of the number of students as per "Approved EntarTie"far all years In case of non-availability of
qualified Professor, an Associate Professor may be considered.

SR={1+1+1}; #R ={1+2+8)}
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THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (f) & 12 (B)
Estd.in 1943 by Padma Vibhushan Dr. G.13. Birla

Type of
S.N Name of Designatio | Datc of | Appointme
o | the faculty PAN n Joining nt Branch
Dr. MONIKA - ASST COMPUTER
1 | SHARMA BCAPS0207C | PROFESSOR 01-09-2005 |  Full Time | ENGINEERING |
Dr. MUKESH ASSOCIATE COMPUTER
) 2 | KUMAR AOCPK2218) | PROFESSOR 09-08-2004 |  Full Time | ENGINEERING
] Dr. JYOTI AGBPC1835 | ASST o COMPUTER
. 3 | CHAUDHARY | E PROFESSOR 02052005 |  Full Time | ENGINEERING
‘ I Dr. NIDHI ASST : COMPUTER
.‘ 4 | SHARMA CCVPS1574E | PROFESSOR 18-067-2909 |  Full Time | ENGINEERING |
‘ 2 Dr. ANIL BGYPK6583 | ASST . COMPUTER
1 5 | KUMAR M PROFESSOR 18-07-2009 | Full Time | ENGINEERING
‘ i Dr. AKHIL | AOZPK3689 | ASST " COMPUTER
‘i 6 |KAUSHIK  |Q PROFESSOR 23-072509 |  Full Time | ENGINEERING
g  [br.MukTA ASST Ty COMPUTER
'; 7 | GOEL AJHPG9744R | PROFESSOR 25-05-2006 |  Full Time | ENGINEERING
B BFVPS6037 | ASST COMPUTER
.8 | Dr.SATVIKA Q PROFESSOR 23.05.2006 |  Full Time | ENGINEERING |
| Mrs. . AYSPM5194 | ASST e COMPUTER
_- 9 | MEENAKSHI | R | PROFESSOR 1807:2009 |  Full Time | ENGINEERING |
- Mrs. ARCHANA ASST et r COMPUTER
l ) | 10 | SINGH PARMAR | ARIPP2208D | PROFESSOR 0606312 |  FullTime | ENGINEERING
! | EGDPS6003 | ASST x COMPUTER
| | 11 | Mr. ANT SINGH | O PROFESSOR 26-02-2013 | Full Time | ENGINEERING
\ } e COMPUTER
| | ) ASST SCIENCE & ..o
1 | 12 | Mrs. PRITI | CQSPP4057) | PROFESSOR 06-04-2023 |  Full Time | ENGINEERING
| | | ELECTRONICS &
. | Mr. KAMAL ASST _ COMMUNICATI
: 13 | SARDANA | ASLPS0798Q | PROFESSOR 01-08:4005 Full Time ON ENGG i
._; ! ELECTRONICS & |
| Dr. RAJEEV | ASST 45 COMMUNICATI
r | 14 | SHARMA | BCIPS1254E | PROFESSOR 03-09-2005 |  Full Time | ON ENGG |
l i ! L ELECTRONICS &
-- ?_ Dr. ROHIT | ASST COMMUNICATI
‘ | 15 | GOEL AJHPG9743) | PROFESSOR 02-12-3005 | Full Time | ON ENGG
1 | ELECTRONICS &
-' | Dr. RITU BRPYS10Q | ASST COMMUNICATI
| 16 | YADAV A] 1 PROFESSOR——73:05-2006 | Full Time | ON ENGG J
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ELECTRONICS &
Dr. SATISH ASST COMMUNICATI
KHATAK AIUPK7661D | PROFESSOR 26-05-2006 |  FullTime | ONENGG |
' FASHION AND
Dr. YAMINI ASST | APPAREAL
DHIR AHJPJ3367P | PROFESSOR 24-05-2006 |  Full Time | ENGINEERING :
9 ] | FASHION AND
Dr. AMANDEEP ASSOCIATE | APPAREAL
KAUR ALSPK9733H | PROFESSOR | 04-08-2003 |  Full Time | ENGINEERING
' FASHION AND
Dr. ASHISH ASST APPAREAL
BHARDWAJ AZRPB0966C | PROFESSOR 20-04-2012 | Full Time | ENGINEERING
FASHION AND
Dr. NAGENDER ASST APPAREL
SINGH ETVPS8547A | PROFESSOR 09-04-2021 |  Full Time | ENGINEERING
Ms. LIMA BADPP2465 { ASST | FIRST
PATTANAIK G PROFESSOR | 05-01-2017 |  FuliTime | YEAR/OTHER
Dr. JASMEET il et ‘ 2z e !
KAUR | AUAPG2717 | ASST ! | FIRST ~ '
GHUMAN N |PROFESSOR | 25042018 | FullTune | YEAR/OTHER
Dr. MANOJ AGEPN1073 | ASST '; ; W | FIRST"
KUMAR NANDA | A PROFESSOR | 28-07-2009 |  FuliTime | YEAR/OTHER
Dr. AMIT ALXPM4554 | ASST '| o FIRST
MANOCHA | H | PROFESSOR | 22-07-2005 |  Full Time | YEAR/OTHER
Dr. ANIL ASST i FIRST
KUMAR | BBZPS5171H | PROFESSOR | 22072005 | Fuil Time | YEAR/OTHER | |
| DWSPS0341 | ASST S - FIRST |
Dr. SANCHITA | K PROFESSOR 08-08-2022 |  Full Time | YEAR/OTHER
| AHFPA8379 | ASST e b FIRST |
|DrANU Q. | PROFESSOR | 21-07-2005 |  FullTime | YEAR/OTHER B
g COOPK6592 | ASST F e FIRST l :
Ms.KARUNA | M | PROFESSOR | 12:03-2022 |  Full Time | YEAR/OTHER
' T MASTERS IN
BUSINESS
Dr. ANKITA BAYPG2769 | ASST - ADMINISTRATIO
GUPTA R PROFESSOR 04-09-2022 | FullTime | N '
MASTERS IN
. BUSINESS
DQGPA5261 | ASST - ADMINISTRATIO
Ms. ANJU L PROFESSOR 01-93:2022 | FuliTime | N Sl
| S5144. | ASST i MASTERS IN | ‘
Ms. SAKSHI J’ l?; & PROFESSOR_—  01-04-2023 | Full Time | BUSINESS s j
AC Co-ordinator,
e iR sshmetogical !
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TH& TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

ADMINISTRATIO
N

| Mr. MUKESH
| KUMAR DSHPK9036 | ASST MECHANICAL
! 33 | KIRORIWAL C PROFESSOR 16082017 | Full Time | ENGINEERING
'; Dr. PREM ASST MECHANICAL
| 34| SAGAR CSLPS0446P | PROFESSOR 16-07-2016 |  Full Time | ENGINEERING
| AGVPV9957 | ASST MECHANICAL
| 35 | Dr. VIKAS A PROFESSOR 04-01-2021 | Full Time | ENGINEERING
i CARPS8553 | ASST MECHANICAL
| 36 | Dr.SUNIL H PROFESSOR 21-10-2022 | Full Time | ENGINEERING
| Mr. HARI
| KRISHAN ARGPG8860 | ASST TEXTILE
37 | GUPTA M PROFESSOR | 16-07-2018 |  Full Time | CHEMISTRY
BSUPNO80S | ASST TEXTILE
38 | Ms. NEHA M PROFESSOR 09-07-2018 | Full Time | CHEMISTRY
Dr. AMIT BFGPM9083 | ASST et TEXTILE
39 | MADHU Riai PROFESSOR 09-01-2014 |  Full Time | CHEMISTRY
| Mr. i 3
| SUDARSHAN | AFAPM9921 | ASST ; TEXTILE
| 40 | KUMARMALIK | P PROFESSOR 01-02-2000 | Full Time | CHEMISTRY
| Ms. RITU FQQPS2269 | ASST . TEXTILE
| 41 | SHARMA A PROFESSOR | 10-01-2019 |  Full Time | TECHNOLOGY
B Dr. SUMAN
| BHATTACHARY | ASST | TEXTILE
| 42 | YA ACYPB6465E | PROFESSOR 10-11-2005 | Full Time | TECHNOLOGY
Dr. ASHVANI | AGGPG3680 | ASSOCIATE - TEXTILE
43 | GOYAL C PROFESSOR 01-10-2002 |  Full Time | TECHNOLOGY |
Dr. AMAL ASST TEXTILE
44 | CHOWDHURY | AFPPCO144P | PROFESSOR 27-05-2006 | FullTime | TECHNOLOGY
| Dr. AHIT KUMAR | ANCPP5772 | ASST TEXTILE
45 | PATTANAYAK | D PROFESSOR 04-08-2011 | Full Time | TECHNOLOGY
Ms. ANJU ASST TEXTILE
| 46 | BHARDWAJ CKYPB5B59) | PROFESSOR 23-01-2023 | Full Time

AC Co-

“TILE & SCIENCES, BHIWANI
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! THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

BIRLA COLONY
BHIWANI - 127021 — HARYANA (INDIA)

Prof. (Dr)-Ing G K Tyagi
Ph.D (Tech), M.Tech, FTA(I)
MBA, B.Text(Tech), B.Sc

Director
September 30, 2023
Ref : P/Form/23/2 o (T

' Ms Sakshi,
' H. No. 790, Sector -23,
Bhiwani — 127 021

Dear Ms Sakshi,

._, This has reference to your application and subsequent interview with the Undersigned. You are hereby
appointed as Assistant Professor (Management) in this Institute on ‘Contractual’ basis on the following terms

and conditions:-
L4
1 Your appointment will be on ‘Contractual’ basis upto 31 May, 2024.

2, You will be paid a consolidated salary of Rs 21,600/~ (Basic Pay 15600/- + AGP Rs 6000/- ) in the
Pay Scale of Rs. 15600-39100 plus AGP of Rs 6000/-.

3. This agre’ement can be terminated from either side by giving one month’s notice in writing.

4. Your apﬁoiniment and continuance in the employment of this Institute will be subject to your being
found medically fit and the Managing Committee/Director of the Institute shall have the right to get you
examined or re-examined as and when required by the Institute’s physician/doctor or any other
registered medical practitioner, whose findings will be final and binding upon you.

5. Your.appointment will be effective from 3™ October, 2023 or from the date of your actual joining.

. 8. You will have to reside at Bhiwani, i.e the head-quarter of the Institute and you will have to arrange
your own accommodation in the city.

. You will devote your whole time and attention to the interest of.the Institute .and will not engage
yourself in any other work whether paid or in honorary capacity.

8. Your appointment is being made on the basis of your particulars, such as qualifications etc. as given
by you in your application for employment and in case any information as given by you is found false
or incorrect, your appointment will be deemed void ab initio and liable for termination without any
notice or salary in lieu thereof.

9. Your address, as indicated in your application for appointment shall be deemed to be correct for
sending any communication to you at the given address shall be deemed to have been served upon
you. \

10.  In case there is any ch in yo sidential address, you will intimate the same in writing to the

Administration Departmgnt within thfee days from the date of such change and get such change of
address recorded. . Direcicr 5

QAC Co-ordinator, &\/ﬁﬂh““““‘“%o@q,w, weren 2P

THE TECHNOLOGICAL INSTITUTE
OF TEXTILE & SCIENCES, BHIWAN!
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"41. You wil not, at any time, during the employment or after, without the consent of the Directors disclose
or divulge or make public, except on legal obligations, any information regarding the Institute’s affairs

’ 4 ! or administration or research carried out, whether the same is confided to you or becomes known to
%’zf‘ you in the course of your service or otherwise.
¥ 12.  Upon termination of employment, you will immediately hand over to the Institute all correspondence,

specifications, formulae, books, documents, market data, cost data, drawings, affects or records
belonging to the Institute or relating to its business and shall not retain or make copies of these items.
Upon termination of employment, you will also retum all Institute property, which may be in your
possession.

‘ 13.  You will have to abide by the TITS Service & Conduct Rules as well as other rules and regulations of
: the Institute those are in force or may be enforced from time to time.

14 This contract will come to an end in a force majeure event without any notice

Please return the enclosed duplicate copy of this letter, duly signed by you, in token of your
. J acceptance of this offer of appointment on the aforesaid terms and conditions.
Sd/-
DIRECTOR ' -
cc: Copy forwarded for information and necessary action to:-

11 HA/Mime Office
2, Collgge-Estt. Section
3 Persongl File
/ ;

./Q
'9.'?‘ 22
ﬁﬁf&ﬁhﬂﬁ\ﬂgﬂﬁu

o ..'. A
¢ ‘ oA

DIRECTOR | N*'A“‘

'Nsmurs
’ '-‘:ﬂWAM
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THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F) & 12 (B), NAAC B++
Estd. in 1943 by Padma Vibhushan Dr. G.D. Birla

Prof. (Dr)-Ing G K Tyagi

Ph.D (Tech), M.Tech, FTA(I)

MBA, B.Text (Tech), B.Sc

Director
November 9, 2023
Ref: P/Form/23/22.SY

Shri Ritesh Rawat,

S/o Shri P.N. Singh Rawat,

Plot No. 43, Street No. 4,

Vanshi Vihar,

Prabipti Nagar, Borsi,

Durg 491 001 (CG) «

Dear Shri Ritesh,

$ub: Appointment as Assistant Professor (Electrical Engineering)
v

We are pleased to offer you an appointment with The Technological Institute of
Textile & Sciences Birla Colony Bhiwani, Haryana for the above position with
effect from 20.11.2023 on the following terms and conditions:

L. EMOLUMENTS

You will be paid a starting basic pay of Rs. 15,600/- p.m. in the Pay Scale
of Rs 15600-39100 plus AGP of Rs 6000/- and allowance as prescribed
by the College Managing Committee from time to time.  You will be
governed by the rules and regulations of The Technological Institute of
Textile & Sciences Birla Colony Bhiwani, Haryana (‘Institute”), as

applicable, enforced, varied, amended or altered from time to time during
your employment.

Il. PROBATION AND CONFIRMATION

You will be_on probation for a period of 2 years from the date of your
joining. explry of the probationary period, g is open for the

servi Wd your
A 0Bs

m{gﬁmﬂ\s”

ot

3 ’xﬁ\\ : Page1of9




You shall be issued a formal letter of confirmation on satisfactory
completion of probationary period or the extended period of probation, as

the case may be. You will be deemed to be on probation until so confirmed
in writing.

Your appointment is subject to confirmation by the Managing Committee of
the Institute and subject to approval by the affiliating University.

During the probationary period, or the extended probationary period, your
services may be terminated by the Institute without assigning any reason,
without any notice or salary in lieu thereof.

Should you decide to leave the services of the Institute during the

Probationary period, you are required to serve a notice period of 1 month
or payment in lieu of notice.

You shall superannuate/retire from the services, subject to compliance of
the terms of your employment, on attaining the age of 60 years. The date
of birth, as stated in official documents and as accepted by the Institute/
Society, shall be taken conclusively of the same. On attaining the age of
60, your employment with the Institute/ Society shall cease automatically
and you shall not be entitled to any benefits from the Institute/Society.

The Institute/ Society has the right and authority to reduce the age of
superannuation at any time and that the same would be binding on you.
The Institute/Society shall have the right to enforce voluntary retirement of
yours, at any time, without any objection or cause.

NOTICE PERIOD

Following the successful completion of the Probationary period and receipt

of confirmation in writing, your employment will be confirmed, by the
Institute/ Society.

Post confirmation, either party may terminate by giving three (3) months’
notice without assigning any reason in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You are required to serve full notice

period and fulfil your professional duties / obligations for the entire duration
of the notice period. '

The Institute/ Society reserves the right, if circumstances so necessitate, to
relieve you on a date prior to the date of expiry of the stipulated notice
period without paying you salary, allowances or any entitlements
ir;\liyof the unexpired portion of the notice period.

S aes

QAC Co-ordinatot,

I maplogicel 1T '
5 TECHNOLOGICAL INSTITUTE Yho Tochnales il

e EXTRE & SCIENCES, BHIWANI
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V.

TERMINATION

The Institute/ Society shall have the right to terminate your services, at its
discretion, without any notice or payment in lieu thereof on the following
amongst other circumstances / event taking place:

i

ii.

iii.

iv.

vi.

You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct; or

You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and illegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to
bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society; or

You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the Institute; or

You are found at any time misusing the institute/ Society
information/ documents/policies/properties, in any manner not
warranted as an employee of the Institute, with any person, not
required to be made known; or

There is any discrepancy in the copies of the documents/certificates
given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

In case you absent yourself from duty for 7 days without prior
approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall
be deemed as cessation of our relationship, whereby the Institute/
Society shall be under no liability here under or otherwige to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there arises any unprecedented event
or circumstances, which in the opinion of the Institute/ Society
warrants the Institute/ to take any action including sending you on
compulsory leave without salary and any benefits or terminating
your services forthwith without any salary and any benefits, the
| Society shall be entitled to take such actions and/or

| have theyright and entitiement to
ages, if ituation so arise, as

: fogice!
1QA€Co-ordinator The lochaoleg
THE TECHNOLOGICAL INSTITUTE | Page3or
OF TEXTILE & SCIENCES, BHIWANI
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VIl

i

warranted by the Institute/ Society. If the circumstances warrant and
the Institute/ Society feels that the wages/emoluments entitled to

you, require to be reduced or decreased, the Institute/ Society shall
be entitled to do so.

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.

You have reviewed the Policies of Institute and made yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entittement to amend and alter the
Policy and Code of Conduct, as applicable and the amended/altered Policy
and Code of Conduct shall be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of
utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment
may include valuable trade secrets and business practices and teaching
modules belonging to Institute/ Society.

You must hold all confidential information in strictest confidence, and not
share or disclose it to any third parties or use it except in routine course of
performance of your duties at the Institute. Any authorised copying or
replication of the same, would amount to fundamental breach of the terms
of the employment.

You must return all confidential information, including any copies,
summaries or compilations of any confidential information, to the Institute/
Society upon the termination of your employment. Any violation of these
obligations will subject you to appropriate disciplinary action, which may
include immediate suspension or termination, including seeking damages
against you . Your obligations under this paragraph will continue in effect
beyond the termination of your employment.

CONFLICT OF INTEREST
%
You are expected to carry out your duties and responsibilities diligently and
shall at all times safeguard the interest of the Institut iety regards
conflict of intere ?ré act of indiscipline, which zay, | (]
dismissal of yoyf servi A e LRy
: o Tho Tachnologicat bnstice o ne o
inatol, BRIWARNI
{ (.);l(g_%l;(lpi— \NST\TUTE =
1 TECH N()ES‘BW‘WP‘N“
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VIIL

During employment with Institute, you are required to devote yourself
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

LEAVE

You will be entitied to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
Institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the right and entitiement to curtail and

restrict the leave and the entitiement te the leaves, when the situation so
warrant.

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by
you. The Institute/ Society, at its sole discretion, reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of the Institute/ Society must

approve all leaves in advance prior to your proceeding with the vacation
leaves.

INSTITUTE POLICIES

During your employment, you will be bound by the Institute’s policies and
procedures, rules and regulations, Code of Conduct, which may be framed

and enforced from time to time, or as laid by the management of the
Institute/ Society.

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion without any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing:your employment and with-all the
future rules and regulations, policies and procedures which may be laid
down by the management of the Institute/ Society from time to time.

/\'—\ ool
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MEDICAL FITNESS

Your appointment and its continuation is subject to your being medically fit.
The Institute/ Society reserves its right to ask you to undergo appropriate
medical examination, as and when deemed necessary, by a medical
professional designated by the Institute/ Society and in the event, the
Institute/ Society determines your unfitness for the role, the Institute/
Society at its sole discretion, may terminate your services.

 JOB RESPONSIBILITY

A copy of your Job Description will be given to you on your joining duty and
you will perform your assigned duties as per the position guideline detailed
by the management of the Institute/ Society. Any violation or breach by
you may warrant the Institute/ Society to take strict actions against you,
including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of the Institute/ Society, you may be
posted or transferred to work in any of the establishment, departments,
offices or works of the Institute/  Society, Society, association or
organization whatsoever with which the Institute/ Society may have any
official connection in India or outside India.

The Institute/ Society shall have the right to change the timing of your
employment at any time.

The Institute/ Society shall have the right to assign you any job work for
gains by the Institute/ Society.

Further,

(@)  The Institute/ Society may require from you, at any time, to perform
any other administrative, managerial, supervisory, technical or other
functions and the you will be bound to carry out such functions.

(b)  Yours's individual remuneration is purely a matter between you and
the Institute/ Society and has been arrived at based on your job,
skills, specific background and professional merit. Accordingly, the
salary and any changes made to it are strictly confidential; you shall

treat such matters accordingly, and any breach thereof would be
viewed very seriously.

(c)  You shall while serving the Institute/ Society shall work diligently and

maintain professional decorum with other employees of the Institute/
Society. ' '

(d)  You shall not (except in the riormal course of the Institute/ Society
business) publish any article or statement, del'n(er any lecture or
bréadcast orp~make any communication to ~press, including

' ication relating to the Institute/ Soci roducts or to

Lot :
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(f)
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(k)

(k)

any matter with which the Institute/ Society may be concerned,
unless you have previously applied to and obtained the written
permission from the Institute/ Society.

You will have to reside at Bhiwani, i.e the head-quarter of the

Institute and you will have to arrange your own accommodation in
the city.

You shall maintain and keep in safe custody such as Computer and
related accessories, measuring instruments, safety equipment’s and
other assets that may be issued to you or may come in your

possession and shall return the same when required in good
condition.

You shall inform the Institute/ Society of any changes in his/her
personal data within 3 days of the occurrence of such change.

Any notice required to be given to you shall be deemed to have
been duly and properly given if delivered personally or sent by post
at the address, as recorded in the nstitute/ Society.

You shall be solely responsible for any issues that may arise
between you and your previous employer with regard to your
previous employment and the Institute/ Society /any of its personnel
are not responsible for the same.

~ You shall upon separation/termination from the services of the

Institute/ Society, return to the Institute/ Society all Institute/ Society
property and proprietary information in his possession, affect a
proper hand over of the charge of your work area, section or
department as the case may be and settle all outstanding financial
obligations with the Institute/ Society including, but not limited to,
settlement of any salary, expenses, advances, loans etc. The
Institute/ Society reserves the right to adjust any payment (excepting
those barred under law / statute) due to the Institute/ Society from
the final separation pay cheque. '

You shall be subject to, Institute/ Society policies contained in the
policy manual and other similar documents, as amended from time
to time and you shall comply with these policies.

Should there arise any situations/circumstances or be brought to
the attention of Institute/ Society, of your default or breach of any
term of your employment, the Institute/ Society reserves the right to
claim compensation/damages from you for such an act committed
by you, including entiting the Institute/ Society to withhold any

benefits or salary payable to you.

IHE C Co-ord; oL, “gfal‘.h’i‘:ﬂh;géa:f .
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Xll. REPORTING

You will report to the Director of the Institute or any other official assigned
by the reporting authority.

Xll. TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from any compensation or benefits payable

all central, state, city or other taxes as may be required pursuant to any law
or governmental regulation or ruling.

This contract will come to an end in a force majeure event without any notice

XIV  NON-DISCLOSURE AND NON-SOLICITATION

It is specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which ha a business/trade similar to that of
Institute/ Society for a period of 1 years from date of cessation of
employment with the Institute/ Society, unless approved by the Institute/
Society, in writing.

You will have access to certain confidential or proprietary information
pertaining to the Institute/ Society and its businesses, policies and trade
secrets. You hereby covenant, agrees and undertakes not to use any
Confidential Information for any purpose except as may be required to
render the Services at Institute. You agree not to disclose any Confidential
Information to any third parties either intentionally or unintentionally. Should
any of these situations be brought to the attention of Institute/ Society, the
Institute/ Society reserves the right to claim compensation/damages from
the employee concerned for such an act committed by the employee.

ACCEPTANCE

The terms of this offer supersede any other agreementstor promises,
written or oral, made to you by anyone on behalf of the Institute/ Society
and you acknowledge that you have not relied upon any other written or
verbal discussions concerning employment withinstitute/ Society.

The Institute/ Society reserves the right and discretion to amend, delete,
deviate from, or change benefits, compensation and policies at the sole

discretion of the Institute/ Society. Changes are effective as of the date of
their occurrence.

/ m_ .. [ iy
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If you choose to accept our offer pursuant to ‘the terms above, please sign
this offer letter and Annexure and return both original, signed documents.
Please keep copies of all signed documents for your own files.

We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the Institute are great

and we believe your contributions will greatly increase the likelihood of our
organization’s continued success.

Yours faithfully,

RN

| have read an\i fully understood the terms and conditions of my employment, |
hereby agree to accept the offer as Assistant Professor (Electrical Engineering)

; at Institute and shall abide the terms and conditions as stipulated above.
Accepted: . Date:
Name Shri Ritesh Rawat
Designation Assistant Professor (Electrical Engineering)
| Date of Joining 20.11.2023

' CC; College Estt. Section, HA/Time Office, Personal File
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THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

BIRLA COLONY
BHIWANI - 127021 —- HARYANA (INDIA)

Prof. (Dr)-Ing G K Tyagi
Ph.D (Tech), M.Tech, FTA(l)
MBA, B.Text (Tech), B.Sc

Director
January 5, 2024

Ref : P/Form/24/2.3(7- 2734 9

Ms Astha,
61, Park Colony,
Bhiwani — 127 021

Dear Ms Astha,

.This has reference to your application and subsequent interview with the Undersigned. You are hereby
& appointed as Assistant Professor (Textile Chemistry) in this Institute on ‘Contractual’ basis on the following

terms and conditions:-
[

1 Your appointment will be on ‘Contractual’ basis upto 31% December, 2024.

2: You will be paid a consolidated salary of Rs 40,000/- (Basic Pay 15600/- + AGP AGP Rs 6000/-
Plus Alowance Rs 18400/-) in the Pay Scale of Rs. 15600-39100 plus AGP of Rs 6000/-,

W

This agreement can be terminated from either side by giving one month’s notice in writing.

4, Your appointment and continuance in the employment of this Institute will be subject to your being
found medically fit and the Managing Committee/Director of the Institute shall have the right to get
you examined or re-examined as and when required by the Institute’s physician/doctor or any other
registered medical practitioner, whose findings will be final and binding upon you.

b, You'are required to join your duties within 10 days.
.5‘ You will have to reside at Bhiwani, i.e the head-quarter of the Institute and you will have to arrange
- your own accommodation in the city.
7. You will devote your whole time and attention to the interest of the Institute and will not engage

yourself in any other work whether paid or in honorary capacity.

8. Your appointment is being made on the basis of your particulars, such as qualifications etc. as given
by you in your application for employment and in case any information as given by you is found false

9. Your address, as indicated in your application for appointment shall be deemed to be correct for
sending any communication to you at the given address shall be deemed to have been served upon
you. ' % '

- . . .\ . . -

10. In case there is an S, you witl te the-same in writing to the

Administration Depa rom the date of su zng’e and get such change of

il
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11.  You will not, at any time, during the employment or after, without the consent of the Directors
disclose or divulge or make public, except on legal obligations, any information regarding the
Institute’s affairs or administration or research carried out, whether the same is confided to you or
becomes known to you in the course of your service or otherwise.

12. Upon termination of employment, you will immediately hand over to the Institute all correspondence,
specifications, formulae, books, documents, market data, cost data, drawings, affects or records
belonging to the Institute or relating to its business and shall not retain or make copies of these
items. Upon termination of employment, you will also return all Institute property, which may be in
your possession.

13.  You will have to abide by the TITS Service & Conduct Rules as well as other rules and regulations of
the Institute those are in force or may be enforced from time to time.

14 This contract will come to an end in a force majeure event without any notice

: Please return the enclosed duplicate copy of this letter, duly signed by you, in token of your
' . acceptance of this offer of appointment on the aforesaid terms and conditions.

Sd/-
DIRECTOR g
cc: Copy forwarded for mformahon and necessary action to:-

1. HATime Office [V
2. College Estt. Section r%/

3. Persenal File
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THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F} & 12 (B}, NAAC B++
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by Padima Vibhushan D 5.0, Birla

Prof. (Dr)-Ing G K Tyagi
Ph.D (Tech), M.Tech, FTA(I)
MBA, B.Text (Tech), B.Sc
Director

October 20, 2023

Ref: P/Form/23/ 222~ 93 31
Ms Deepanshi Aggarwal

D/O Sh. Raj Kumar
) H No. 2815/35, Street No. 213,
Janta Colony, Rohtak-124001

Dear Ms Deepanshi,
Sub: Appointment as Assistant Professor (BBA)

We are pleased to offer you an appointment with The Technologicai institute of

Textile & Sciences Birla Colony Bhiwani, Haryana for the above position with
effect from 02.11.2023 on the following terms and conditions:

. EMOLUMENTS

. You will be paid a starting basic pay of Rs. 15,600/- p.m. inthe Pay Scale
of Rs 15600-39100 plus AGP of Rs 6000/~ and allowance as prescribed
by the College Managing Committee from time to time.  You will be
governed by the rules and regulations of The Technological Institute of
Textile & Sciences Birla Colony Bhiwani, Haryana (“Institute”), as

applicable, enforced, varied, amended or altered from time to time during
your employment.

L. PROBATION AND CONFIRMATION

You will be on probation for a period of 2 years from the date of your
joining. On expiry of the probationary period, it is open for the

Institute/Society,, either to confirm your services or extend your
probatior%od.
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You shall be issued a formal letter of confirmation on satisfactory
completion of probationary period or the extended period of probation, as

the case may be. You will be deemed to be on probation until so confirmed
in writing.

Your appointment is subject to confirmation by the Managing Committee of
the Institute and subject to approval by the affiliating University.

During the probationary period, or the extended probationary period, your

services may be terminated by the Institute without assigning any reason,
without any notice or salary in lieu thereof.

Should you decide to leave the services of the Institute during the

Probationary period, you are required to serve a notice period of 1 month
or payment in lieu of notice.

You shall superannuate/retire from the services, subject to compliance of
the terms of your employment, on attaining the age of 60 years. The date
of birth, as stated in official documents and as accepted by the Institute/
Society, shall be taken conclusively of the same. On attaining the age of
60, your employment with the Institute/ Society shall cease automatically
and you shall not be entitled to any benefits from the Institute/Society.

The Institute/ Society has the right and authority to reduce the age of
superannuation at any time and that the same would be binding on you.
The Institute/Society shall have the right to enforce voluntary retirement of
yours, at any time, without any objection or cause.

NOTICE PERIOD

Following the successful completion of the Probationary period and receipt

of confirmation in writing, your employment will be confirmed, by the
Institute/ Society.

Post confirmation, either party may terminate by giving three (3) months’
notice without assigning any reason in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You are required to serve full notice

period and fulfil your professional duties / obligations for the entire duration
of the notice period.

The Institute/ Society reserves the right, if circumstances so necessitate, to
relieve you on a date prior to the date of expiry of the stipulated notice

period without paying you salary, allowances or any entitlements
whatsoever in lieu of the unexpired portion of the notice period.

/
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V. TERMINATION

The Institute/ Society shall have the right to terminate your services, at its

discretion, without any notice or payment in lieu thereof on the following
amongst other circumstances / event taking place:

3 You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct; or

ii. You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and illegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to
pring the institute/ Society any disrepute whether or not such act is
. directly related to the affairs of the Institute/ Society; or

iii. You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the institute; or

iv. You are found at any time misusing the Institute/ Society
information/ documents/policies/properties, in any manner not

warranted as an employee of the Institute, with any person, not
required to be made known; or

There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

vi. In case you absent yourself from duty for 7 days without prior
. - approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall
be deemed as cessation of our relationship, whereby the Institute/

Society shall be under no liability here under or otherwise to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there arises any unprecedented event
or circumstances, which in the opinion of the Institute/ Society
warrants the Institute/ to take any action including sending you on
compulsory leave without salary and any benefits or terminating
your services forthwith without any salary and any benefits, the

Institute/ Society shall be entitled to take such actions and/or
decisions.

Co-ordinatof, i
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warranted by the Institute/ Society. If the circumstances warrant and
the institute/ Society feels that the wages/emolumenis eniitled o

you, require to be reduced or decreased, the Institute/ Society shall
be entitled to do so.

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.

You have reviewed the Palicies of Institute and made yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entitlement to amend and alter the

Policy and Code of Conduct, as applicable and the amended/altered Policy
and Code of Conduct shall be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of
utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
modules belonging to Institute/ Society.

You must hold all confidential information in strictest confidence, and not
share or disclose it to any third parties or use it except in routine course of
performance of your duties at the Institute. Any authorised copying or

replication of the same, would amount to fundamental breach of the terms
of the employment.

You must return all confidential information, including any copies,
summaries or compilations of any confidential information, to the Institute/
Society upon the termination of your employment. Any violation of these
obligations will subject you to appropriate disciplinary action, which may
include immediate suspension or termination, including seeking damages

against you . Your obligations under this paragraph will continue in effect
beyond the termination of your employment.

CONFLICT OF INTEREST

You are expected to carry out your duties and responsibilities diligently and
shall at all times safeguard the interest of the Institute/ Society regards

conflict of interest as a severe act of indiscipline, which may lead to
dismissal of yelir/service. ™
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VIIL.

IX.

During employment with Institute, you are required to devote yourself
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
Institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the right and entitlement to curtail and

restrict the leave and the entitlement to the leaves, when the situation so
warrant.

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by

you. The Institute/ Society, at its sole discretion, reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of the Institute/ Society must

approve all leaves in advance prior to your proceeding with the vacation
leaves.

INSTITUTE POLICIES

During your employment, you will be bound by the Institute’s policies and
procedures, rules and regulations, Code of Conduct, which may be framed

and enforced from time to time, or as laid by the management of the
Institute/ Society.

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion without any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing your employment and with all the
future rules and regulations, policies and procedures which may be laid
down by the management of the Institute/ Society from time to time.

e
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Xl.

MEDICAL FITNESS

Your appointment and its continuation is subject to your being medically fit.
The Institute/ Society reserves its right to ask you to undergo appropriate
medical examination, as and when deemed necessary, by a medical
professional designated by the Institute/ Society and in the event, the
Institute/ Society determines your unfitness for the role, the Institute/
Scciety at its sole discretion, may terminate your services.

JOB RESPONSIBILITY

A copy of your Job Description will be given to you on your joining duty and
you will perform your assigned duties as per the position guideline detailed
by the management of the Institute/ Society. Any violation or breach by
you may warrant the Institute/ Society to take strict actions against you,
including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of the Institute/ Society, you may be
posted or transferred to work in any of the establishment, departments,
offices or works of the Institute/ Society, Society, association or

organization whatsoever with which the Institute/ Society may have any
official connection in India or outside India.

The Institute/ Society shall have the right to change the timing of your
employment at any time.

Tha
i

Institute/ Society shall have the right to assign you any job work for
gains by the Institute/ Society.

Further,

(@  The Institute/ Society may require from you, at any time, to perform
any other administrative, managerial, supervisory, technical or other
functions and the you will be bound to carry out such functions.

(b)  Yours's individual remuneration is purely a matter between you and

the Institute/ Society and has been arrived at based on your job,

skills, specific background and professional merit. Accordingly, the
salary and any changes made to it are strictly confidential; you shall

freat such matters accordingly, and any breach thereof would be
viewed very seriously.

(c)  You shall while serving the Institute/ Society shall work diligently and

maintain professional decorum with other employees of the Institute/
Society.

You shall not (except in the normal course of the Institute/ Society

business) publish 2 y article or statement, deliver any lecture or
broadcast or aRyf 2ommunicati
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unless you have previously applied to and obtained the written
permission from the Institute/ Society.

You will have to reside at Bhiwani, i.e the head-quarter of the

Institute and you will have to arrange your own accommodation in
the city.

You shall maintain and keep in safe custody such as Computer and
related accessories, measuring instruments, safety equipment's and
other assets that may be issued to you or may come in your

possession and shall return the same when required in good
condition.

You shall inform the Institute/ Society of any changes in his/her
perscnal data within 3 days of the occurrence of such change.

Any notice required to be given to you shall be deemed to have

been duly and properly given if delivered personally or sent by post
at the address, as recorded in the Institute/ Society.

You shall be solely responsible for any issues that may arise
between you and your previous employer with regard to your

previous employment and the Institute/ Society /any of its personnel
are not responsible for the same.

You shall upon separation/termination from the services of the
Institute/ Society, return to the Institute/ Society all Institute/ Society
property and proprietary information in his possession, affect a
proper hand over of the charge of your work area, section or
department as the case may be and settle all outstanding financial
obligations with the Institute/ Society including, but not limited to,
settlement of any salary, expenses, advances, loans etc. The
Institute/ Society reserves the right to adjust any payment (excepting

those barred under law / statute) due to the Institute/ Society from
the final separation pay cheque.

You shall be subject to, Institute/ Society policies contained in the
policy manual and other similar documents, as amended from time
to time and you shall comply with these policies.

Should there arise any situations/circumstances or be brought to
the attention of Institute/ Society, of your default or breach of any
term of your employment, the Institute/ Society reserves the right to
claim compensation/damages from you for such an act committed
by you, including entitling the Institute/ Society to withhold any

benefi rqrial.afry?ya!:ﬁﬁa to you.
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XI.

XV

REPORTING

You will report to the Director of the Institute or any other official assigned
by the reporting authority.

TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from any compensation or benefits payable

all central, state, city or other taxes as may be required pursuant to any law
or governmental regulation or ruling.

This contract will come to an end in a force majeure event without any notice

NON-DISCLOSURE AND NON-SOLICITATION

It is specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which has a business/trade similar to that of
Institute/ Society for a period of 1 years from date of cessation of

employment with the Institute/ Society, unless approved by the Institute/
Society, in writing.

You will have access to certain confidential or proprietary information
pertaining to the Institute/ Society and its businesses, policies and trade
secrets. You hereby covenant, agrees and undertakes not to use any
Confidential Information for any purpose except as may be required to
render the Services at Institute. You agree not to disclose any Confidential
Information to any third parties either intentionally or unintentionally. Should
any of these situations be brought to the attention of Institute/ Society, the
Institute/ Society reserves the right to claim compensation/damages from
the employee concerned for such an act committed by the employee.

ACCEPTANCE

The terms of this offer supersede any other agreements or promises,
written or oral, made to you by anyone on behalf of the Institute/ Society
and you acknowledge that you have not relied upon any other written or
verbal discussions concerning employment withinstitute/ Society.

The Institute/ Society reserves the right and discretion to amend, delete,
deviate from, or change benefits, compensation and policies at the sole

discretion of the Institute/ Society. Changes are effective as of the date of
their occurrence. '
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if you choose to accept our offer pursuant to the terms above, please sign
this offer letter and Annexure and return both original, signed documents.
Please keep copies of all sighed documents for your own files.

We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the Institute are great

and we believe your contributions will greatly increase the likelihood of our
organization's continued success.

Yours faithfully,

\ ‘
éarﬁgcj}b\
| have reat)\and fully L!nderstood the terms and conditions of my employment. 1

hereby agree to accept the offer as Assistant Professor (BBA) at Institute and
shall abide the terms and conditions as stipulated above.

s —
Accepted: __ YES e 0&

Date: 2 0W ek 2027

Name Deepanshi Aggarwal i e ]
Designation Assistant Professor (BBA)
Date of Joining 02.11.2023

CC; Cellege Estt. Section, HA/Time Office, Personal File
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THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F) & 12 (B}, NAACUB++
Estd. in 1943 by Padma Vibhushan Dr. 6.D. Birla

Prof. (Dr)-Ing G K Tyagi,
Ph.D (Tech), M.Tech, FTA(I)
MBA, B.Text (Tech), B.Sc
Director

October 20, 2023
. Ref: P/Form/23/2219 . 03|y
® Ms Anjali Banga,
H.No. 2472,
Sec-14,
Hisar 125 001

Ms Anjali,

Sub: Appointment as Assistant Professor (Computer Engg.)

We are pleased to offer you an appointment with The Technological Institute of
Textile & Sciences Birla Colony Bhiwani, Hary

ana for the above position with
effect from 02.11.2023 on the following terms and conditions:

-

L EMOLUMENTS

You will be paid a starting basic pay of Rs. 15,600/~ p.m.
of Rs 15600-39100 plus AGP of Rs 6000/~ and allowance as prescribed
by the College Managing Committee from time to time.  You will be
governed by the rules and regulations of The Technological Institute of
Textile & Sciences Birla Colony Bhiwani, Haryana (‘Institute’), as

applicable, enforced, varied, amended or altered from time to time during
your employment.

in the Pay Scale

i PROBATION AND CONFIRMATION

You will be gh probation for a period of 2 yearsfrom th your
joining. OA /expiry of probation period, it is or the
Institute/S iety, eith your services ?}‘wﬁ;’fm*qﬁmﬁ”m
probatio P Tochnologi’ CLAN

Page1 of 9
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You shall be issued a formal letter of confirmation on satisfactory
completion of probationary period or the extended period of probation, as

the case may be. You will be deemed to be on probation until so confirmed
in writing. :

Your appointment is subject to confirmation by the Managing Committee of
the Institute and subject to approval by the affiliating University.

During the probationary period, or the extended probationary period, your

services may be terminated by the Institute without assigning any reason,
without any notice or salary in lieu thereof.

Should you decide to leave the services of the Institute during the

Probationary period, you are required to serve a notice period of 1 month
or payment in lieu of notice.

. You shall superannuate/retire from the services, subject to compliance of
the terms of your employment, on attaining the age of 60 years. The date
of birth, as stated in official documents and as accepted by the Institute/
Society, shall be taken conclusively of the same. On attaining the age of
80, your employment with the Institute/ Society shall cease automatically
and you shall not be entitled to any benefits from the Institute/Society.

The Institute/ Society has the right and authority to reduce the age of
superannuation at any time and that the same would be binding on you.

The Institute/Society shall have the right to enforce voluntary retirement of
yours, at any time, without any objection or cause.

. NOTICE PERIOD
Following the successful completion of the Probationa

of confirmation in writing,
Institute/ Society.

ry period and receipt
your employment will be confirmed, by the

Post confirmation, either party may terminate by giving three (3) months’
notice without assigning any reason in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You are required to serve full notice

period and fulfil your professional duties / obligations for the entire duration
of the notice period.

The Institute/ Society reserves the right, if circumstances so necessitate, to
relieve you on a date prior to the date of expiry of the stipulated notice

period without paying you salary, allowances or any entitlements
whatsoever in lieu gfthe uaexpired portion of i

o .‘.:—t\%ln

. ok
b0 ok TouTide o SCiEN
L] |nr‘.:fl_t'.‘_“.,'..'_‘ Fojihtee W W
g Techologestis™
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iv. TERMINATION

The Institute/ Society shall have the right to terminate your services, at its
discretion, without any notice or payment in lieu thereof o

n the following
amongst other circumstances / event taking place:

i, You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct: or
ii. You are found guiity of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and illegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to
. bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society; or

iii. You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the Institute; or
iv. You are found at any time misusing the Institute/ Society
information/ documents/policies/properties, in any manner not

warranted as an employee of the Institute, with any person, not
required to be made known; or

There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you }
or as obtained by the Institute/ Society; and

. vi. In case you absent yourself from duty for 7 days without prior
' approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall

be deemed as cessation of our relationship, whereby the Institute/

Society shall be under no liability here under or otherwise to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there arises any unprecedented event
or circumstances, which in the opinion of the Institute/ Society
warrants the Institute/ to take any action including sending you on
compulsory leave without salary and any benefits or terminating
your services forthwith without any salary and any benefits, the

Institute/ Society shall be entitled to take such agtions and/or
decisions:

- Further, % !ns}@ﬁé_ffspociety shmqht and

2mentig gy
SUSPen gcm;&emces T wages, if tlmﬁchﬂll&ﬁ?éﬁ__ rise, as
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warranted by the Institute/ Society. If
the Institute/ Society feels that the

you, require to be reduced or decres
be entitled to do so.

the circumstances wairant and

V. DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.

You have reviewed the Policies of Institute and made yourself agreeabie to
the Code of Conduct of Institute.

The Institute/ Society has the right and entitement to amend and alter the

Policy and Code of Conduct, as applicable and the amended/altered Palicy
. and Code of Conduct shall be binding upon you.

VI.  CONFIDENTIALITY

You understand that retaining the confidential nature of information is of
utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
| modules belonging to Institute/ Society.

You must return all confidential information,
. summaries or compilations of any confidential info

Society upon the termination of you

obligations will subject you to appr

including any copies,
rmation, to the Institute/
r employment. Any violation of these

Opriate disciplinary action, which may

VIl CONFLICT OF INTEREST

You are expected to car out your duties and res

ponsibilities diligently and
the interest of the Institute/ Society regards

conflict of iftere severe ac mdiscipline, X}liCh may lead to-

T
-or inator, TTUTE 1 callagtiota o Tl
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VIIL

IX.

During employment with Institu
exclusively to the services of In
business or occupation without p

te, you are required to devote yourself
stitute and shaii not engage in any other
rior written consent of your direct report.

LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, You would be mandated to
work.

The rules and regulations governin
will be based on the Institute/ Society polic
statutory provisions, which may be amende

d from time to time by the
Institute/ Society on behalf of the statutory bod

y and the Institute/ Society.

The Institute/ Society shall have the right and entittement to curtail and
restrict the leave and the entitlement to the leaves, when the situation so
warrant,

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by

you. The Institute/ Society, at its sole discretion, reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of the Institute/ Society must
approve all leaves in advance prior to your proceeding with the vacation
leaves.

INSTITUTE POLICIES

During your employment, you will be bound by the Institute
procedures, rules and regulatio

and enforced from time t
Institute/ Society.

's policies and
ns, Code of Conduct, which may be framed

0 time, or as laid by the management of the

45y
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XI.

MEDICAL FITNESS

Your appointment and its continuation is sub
The Institute/ Society reserves its right to a

medical examination, as and when deemed necessary, by a medical
professional designated by the Institute/ Society and in the event, the

Institute/ Society determines your unfitness for the role, the Institute/
Society at its sole discretion, may terminate your services.

ject to your being medically fit.
sk you to undergo appropriate

JOB RESPONSIBILITY

A copy of your Job Description will be given to you on your joining duty and
you will perform your assigned duties as per the position guideline detailed
by the management of the Institute/ Society. Any violation or breach by
you may warrant the Institute/ Society to take strict actions against you,
including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of the Institute/ Society,
posted or transferred to work in any of the establishment, departments,
offices or works of the Institute/ Society, Society, association or

organization whatsoever with which the Institute/ Society may have any
official connection in India or outside India.

you may be

The Institute/ Society shall have the right to change the timing of your
employment at any time.

The Institute/ Society shall have the right to assign you any job work for
gains by the Institute/ Society. :

Further,

(@)  The Institute/ Society may require from you, at any time, to perform
any other administrative, managerial, supervisory, technical or other
functions and the you will be bound to carry out such functions.

(b)  Yours’s individual remuneration is purely a matter between you and

the Institute/ Society and has been arrived at based on your job,

skills, specific background and professional merit. Accordingly, the
salary and any changes made to it are strictly confidential; you shall

treat such matters accordingly, and any breach thereof would be
viewed very seriously.

(¢)  You shall while serving the Institute/ Society shall work diligently and

maintain professional decorum with other employees of the Institute/
Society.

(d)  You shall (except in_the normal course of the Institute/ Society
i icle or statement, deliver t

% Srionces




)

(i)

(k)

any matter with which the Institute/ Society may be concerned,

unless you have previously applied to and obtained the written
permission from the Institute/ Society. -

You will have to reside at Bhiwani, i.e the head-quarter of the
Institute and you will have to arrange your own accommodation in
the city.

You shall maintain and keep in safe custody such as Computer and
related accessories, measuring instruments, safety equipment's and

other assets that may be issued to you or may come in your

possession and shall return the same when required in good
condition.

You shall inform the Institute/ Society of any changes in his/her
personal data within 3 days of the occurrence of such change.

Any notice required to be given to you shall be deemed to have

been duly and properly given if delivered personally or sent by post
at the address, as recorded in the Institute/ Society.

You shall be solely responsible for
between you and your previous em
previous employment and the Institute/
are not responsible for the same.

any issues that may arise
ployer with regard to your
Society /any of its personnel

You shall upon separation/termination from the services of the
Institute/ Society, return to the Institute/ Society all Institute/ Society
property and proprietary information in his possession, affect a
proper hand over of the charge of your work area, section or
department as the case may be and settle all outstanding financial
obligations with the Institut

e/ Society including, but not limited to,
settlement of any salary, expenses, advances, loans etc. The
Institute/ Society reserves the right to adjust any payment (excepting

those barred under law / statute) due to the Institute/ Society from
the final separation pay cheque.

You shall be subject to, Institute/ Society policies contained in the
policy manual and other similar documents, as amended from time
to time and you shall comply with these policies.

Should there arise any situations/circumstance
the attention of Institute/ Society, of
term of your employment, the Institute/ Society reserves the right to
claim compensation/damages from you for such an act committed
by you, including entiting the Institute/ Society to withhold any

benefitgdr salary ble to you.
; /\/_? (};};-?é-' Lt

s or be brought to
your default or breach of any

77e G SCRNSE
- | iogical Ingiitate B B BT
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Xll.

Xill.

XV

REPORTING

You will report to the Director of the Institute or any other official assigned
by the reporting authority.

TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from an
all central, state, city or other taxes as
or governmental regulation or ruling.

Y compensation or benefits payable
may be required pursuant to any law

This contract will come to an end in a force majeure event without any notice

NON-DISCLOSURE AND NON-SOLICITATION

It is specifically agreed by you that you shall not
with another Institute/ Society which has a busin
Institute/ Society for a period of 1 years f
employment with the Institute/ Society, unless
Society, in writing.

join or accept employment
ess/trade similar to that of
rom date of cessation of
approved by the Institute/

You will have access to certain confidential or
pertaining to the Institute/ Society and
secrets. You hereby covenant, agrees

proprietary information
its businesses, policies and trade

ACCEPTANCE

The terms of this offer Supersede any other agreements or promises,
i » Made to you by anyone on behalf of the i

and you acknowledge that you have not relied upon any other written or

verbal discussions concerning employment withinstitute/ Society.

ght and discretion to amend, delete,
ompensation and policies at the sole

their occurrence =

et

\J s s i,:_._-_‘f;‘ . ;::'.'__.-' Y
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if you choose to accept our offer pursuant to the terms above, please sign
| this offer letter and Annexure and return both original, signed documents.
i Please keep copies of all signed documents for your own files.

We look forward to welcoming

opportunities for professional and
and we believe your contributions
organization’s continued success.

you as part of the Institute team. The
personal growth at the Institute are great
will greatly increase the likelihood of our

Yours faithfully,

D

| have read an\d fully understood the terms and conditions of my employment. |
hereby agree to accept the offer as Assistant Professor (Computer Engg.) at
institute and shall abide the terms and conditions as stipulated above.

. Accepted: 4\/ A ?‘b\f\\]mh Date: (30\ 10\ E R

Name Anjali,
Designation Assistant Professor (Computer Engg.)
| Date of Joining 02.11.2023

CC; College Esit. Section, HA/Time g?ce, Personal File

i

joatlne/itute o 0 G IIGNCES
The Tochnologica ine e -
| BRIV A
Ce~ordinator,
THE TECH-.‘EOLOG‘CAL INSTITUTE
OF TEXTHES SCIENCES, BHIWAN
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THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F) & 12 (B), NAAC B++
Estd. in 1943 by Padma Vibhushan Dr. G.D. Birla

o
ot gl

Prof. (Dr)-Ing G K Tyagi
Ph.D (Tech), M.Tech, FTA(D)
MBA, B.Text (Tech), B.Sc
Director

October 20, 2023

Ref: P/Form/23/92.9 - 2.2\
Shri Arnab Kumar De,

Town: Sahebbazar, PO Jangipur,
. Distt Murshidabad - 742 213 wa

Dear Shri Arnab,

Sub: Appointment as Assistant Professor (Textile Technology)

We are pleased to offer You an appointment with The Technological Institute of
Textile & Sciences Birla Colony Bhiwani, Haryana for the above position with
effect from 02.11.2023 on the following terms and conditions:

L EMOLUMENTS

You will be paid a starting basic pay of Rs, 15,600/~ p.m. in the Pay Scale
of Rs 15600-39100 plus AGP of Rs 6000/- and allowance as prescribed
by the College Managing Committee from time to time.  You will be
. governed by the rules and regulations of The Technological institute of

Haryana (“Institute” as
applicable, enforced, varied amended or altered from time to time during
your employment.

i PROBATION AND CONFIRMATION

You will be on probation for a period
joining. On expiry of the probation
Institute/Society, either to confirm

probationary period.

of 2 years from the date of your
ary period, it is open for the
your services or extend your

You shall be issued a fo

rmal letter of confirmation on satisfactory
completion of iof

period or the extended period of probation, as

sl e
AN

. = “ 1
ol : (e ins
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iv.

the case may be. You wiil be deemed to be on probation until so confirmed
in writing.

Your appointment is Subj

ect to confirmation by the Managing Committee of
the Institute and subject

to approval by the affiliating University.

During the probationary period, or the extended probationary period, your

services may be terminated by the Institute without assigning any reason,
without any notice or salary in lieu thereof.

Should you decide to leave the services of the Institute
Probationary period, you are re

or payment in lieu of notice.

during the
quired to serve a notice period of 1 month

NOTICE PERIOD

Following the successful completion of the Probationary period and receipt
of confirmation in writi

Ng, your employment will be confirmed, by the
Institute/ Society.

Post confirmation, either

party may terminate by giving three (3) months’
notice without assigning a

Ny reason in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You are required to serve full notice

period and fulfij your professional duties / obligations for the entire duration
of the notice period.

The Institute/ Society reserves the right,
relieve you on a date prior to the date
period without paying you salary, a
whatsoever in lieu of the unexpired portio

if circumstances so necessitate, to
of expiry of the stipulated notice

llowances or any entittements
n of the notice period.

o W § Selonges
o  Phalethaologics s AW g ot
“ordinator, BRIV
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The Institute/ Society shall have the right to terminate your services, at its
discretion, without any notice or payment in lieu thereof on the following
amongst other circumstances / event taking place:

i You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct; or

ii. You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and illegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to
bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society: or

iii You commit any breach of an

y of your duties or obligations under
this contract or as outlined int

he policies of the Institute; or

iv You are found at any time misusing the Institute/ Society

information/ clocuments!policiesiproperties, N any manner not

warranted as an employee of the Institute, with any person, not
required to be made known; or

V. There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

Vi. In case you absent yourself from duty for 7 days without prior
approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall
be deemed as cessation of our relationship, whereby the Institute/

Society shall be under no liability here under or otherwise to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there arises any unprecedented event
or circumstances, which in the

Further, the Institute/ Society shall have the right and gentitlement to
suspend your services or your wages, if the situatio i

ute/ Society. If the circumstahces W
y feels that the

" innaoe
1003

o-ordinator;
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VL.

Vil

you, require to be reduced or decreased, the Institute/ Societ

y shall
be entitled to do so. ;

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.

You have reviewed the Policies of Institute and made

yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entitlement to amend and alter the

Policy and Code of Conduct, as applicable and the amended/altered Policy
and Code of Conduct shall be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of
utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
modules belonging to Institute/ Society.

You must hold all confidential information in strictest confidence, and not
share or disclose it to any third parties or use it except in routine course of
performance of your duties at the Institute. Any authorised copying or

replication of the same, would amount to fundamental breach of the terms
of the employment.

You must return all confidential information,
summaries or compilations of any confidential info
Society upon the termination of your employmen
obligations will subject you to appropriate discipl
include immediate suspension or termination, inc
against you . Your obligations under this paragra
beyond the termination of your employment.

including any copies,
rmation, to the Institute/
t. Any violation of these
inary action, which may
luding seeking damages
ph will continue in effect

CONFLICT OF INTEREST

You are expected to carry out your duties and responsibilities diligently and
shall at all times safeguard the interest of the

Institute/ Society regards
conflict of interest as &

a severe act of indiscipline, which may lead to
dismissal of your service.

e




During employment with Institute, you are required to devote yourself
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

Vilil. LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
Institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the right and entitlement to curtail and

restrict the leave and the entitlement to the leaves, when the situation so
warrant.

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by

you. The Institute/ Society, at its sole discretion, reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of th
approve all leaves in advance
leaves.

e Institute/ Society must
prior to your proceeding with the vacation

IX.  INSTITUTE POLICIES

During your employment, you will be bound by the Institute’s policies and
procedures, rules and regulations, Code of Conduct, which may be framed
and enforced from time to time or as laid by the management of the
Institute/ Society.

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion without any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing your employment and with all the
future rules and regulations, policies and procedures which may be laid
down by the management of the Institute/ Society from time to time.

X. MEDICAL FITHES

o ot T s B Solenees
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Your appo'mtment and its continuation is subject to you beind medically fit
The Insfitute es its right 10 ask you 0 undergo appropriate
medical examination, by 2 medical
profess‘\onal designated by the Institute/ Socie in the event, the
Institute/ Society determines your unfitness o
Society atits sole discretion, may terminate your services.

Xl. JOB RESPONSIBIL!TY
A copy of your Job Description will be given to you on your joining duty and
iqned duties as per the position guideline detailed
n or breach by

you will perform your assig
by the management of the Institute/ Society. Any violatio
ict actions against you,

you may warrant the Institute/ Society to take sir

including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of the Institute/ Society, you may be
posted OF transferre in any of the establishment, departments,
v, association Of

offices o©Of works of tnhe Institute/ Society, Societ
organization whatsoever with which the Institute/ Society may have any

official connection in India or outside India.

e right to change the timing of your

tute/ Society shall have h

The Insti
y ime.

employment atan
titute/ Society shall have the right to assign you any job work for

The Ins
tute/ Society.

gains by the Insti

Furthér.,
at any time, 10 perform

ty, technical or other
such functions.

ciety may require from you,
managerial, superviso

(@) The Institute/ S0
nd to carry out

any other administrative,
functions and the you will be bou

ly a matter petween you and

(b) Yours's individual remuneration is pure
rrived at pased on your job,

the Institute/ Society and has been a
skills, specific packground and professiona‘l merit. Accordingly, the
trictly confidential; you ghall

salary and any changes made to it are st
treat such matiers accordingly. and any breach thereof would be

viewed very seriously.
work diligently and

te/ Society shall
es of the {nstitute/

(¢) You shall while serving the Institu

maintain professiona\ decorum with other employe
Society.
cept in the normal course of the Institute/ Society
article Or statement, deliver any lecture or
munication o the press, including
Institute/ Society products or to
y be concerned,

i the Institute/ Society ma
y& previousty applied to and ohta%;/ww’
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permission from the Institute/ Society.

(e) You will have to reside at Bhiwani, i.e the head-quarter of the

Institute and you will have to arrange your own accommodation in
the city.

(/)  You shall maintain and keep in safe custody such as Computer and
related accessories, measuring instruments, safety equipment’s and
other assets that may be issued to you or may come in your

possession and shall return the same when required in good
condition.

(@) You shall inform the Institute/ Society of any changes in his/her
personal data within 3 days of the occurrence of such change.

(h)  Any notice required to be given to you shall be deemed to have

been duly and properly given if delivered personally or sent by post
at the address, as recorded in the Institute/ Society.

(i) You shall be solely responsible for any issues that may arise
between you and your previous employer with regard to your

previous employment and the Institute/ Society /any of its personnel
are not responsible for the same.

(i) You shall upon separation/termination from the services of the
institute/ Society, return to the Institute/ Society all Institute/ Society
property and proprietary information in his possession, affect a
proper hand over of the charge of your work area, section or
department as the case may be and settle all outstanding financial
obligations with the Institute/ Society including, but not limited to,
seftlement of any salary, expenses, advances, loans etc. The
institute/ Society reserves the right to adjust any payment (excepting

those barred under law / statute) due to the Institute/ Society from
the final separation pay cheque.

(k) You shall be subject to, Institute/ Society policies contained in the

policy manual and other similar documents, as amended from time
to time and you shall comply with these policies.

(k)  Should there arise any situations/circumstances or be brought to
the attention of institute/ ‘Society, of your default or breach of any
term of your employment, the Institute/ Society reserves the right to
claim compensation/damages from you for such an act committed

by you, including entitling the Institute/ Society to withhold any
benefits or salary payable to you.

: Com&mm bstiiats
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You will report to the Director of the Institute or any other official assigned
by the reporting authority.

TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from any compensation or benefits payable

all central, state, city or other taxes as may be required pursuant to any law
or governmental regulation or ruling.

This contract will come to an end in a force majeure event without any notice

NON-DISCLOSURE AND NON-SOLICITATION

it is specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which has a business/trade similar to that of
Institute/ Society for a period of 1 years from date of cessation of

employment with the Institute/ Society, unless approved by the Institute/
Society, in writing.

You will have access to certain confidential or proprietary information
pertaining to the Institute/ Society and its businesses, policies and trade
secrets. You hereby covenant, agrees and undertakes not to use any
Confidential Information for any purpose except as may be required to
render the Services at Institute. You agree not to disclose any Confidential
Information to any third parties either intentionaily or unintentionally. Should
any of these situations be brought to the attention of Institute/ Society, the
institute/ Society reserves the right to claim compensation/damages from
the employee concerned for such an act committed by the employee.

ACCEPTANCE

The terms of this offer supersede any other agreements or promises,
written or oral, made to you by anyone on behalf of the Institute/ Society
and you acknowledge that you have not relied upon any other written or
verbal discussions concerning employment withinstitute/ Society.

The Institute/ Society reserves the right and discretion to amend, delete,
deviate from, or change benefits, compensation and policies at the sole

discretion of the Institute/ Society. Changes are effective as of the date of
their occurrence.

if you choose to accept our offer pursuant to the terms above, please sign
this offer letter and Annexure and return both original, signed documents.

Please keep copi ed documents for your %ﬁig.

ihe
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We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the Institute are great

and we believe your contributions will greatly increase the likelihood of our
organization’s continued success.

Yours faithfully,

Di

| have read\and fully understood the terms an
hereby agree to accept the offer as Assistan
Institute and shall abide the terms and conditi

d conditions of my employment. |
t Professor (Textile Technology) at
ons as stipulated above.

Accepted: _ TES  Ant Covnner Do

Date: 20*,0 2.927%

Name Arnab Kumar De = ]
Designation Assistant Professor (Textile Technology)
| Date of Joining 02.11.2023

CC, College Estt. Section, Timi\(\)?n:e, Personal File
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siriz Colony,
{(HARYARNA) INDIA
B 91+1664-242561 54
G Bil§ 91-1664-243728

THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F) & 12 {B), NAAC B+
Estd. in 1943 by Padma Vibhushan Dr.6.D. Birla

Prof. (Dr)-Ing G K Tyagi
Ph.D (Tech), M.Tech, FTA(l)
MBA, B.Text (Tech), B.Sc
Director

September 29, 2023

Ref: P/Form/23/22¢7] - Yo
Ms Urshita Bansal,

o D/o Shri Anup Kumar Bansal,
210/2 1* Floor Hanuman Gali,

Near Nand Ram Katla, Halu Bazar,
Bhiwani — 127 021

Dear Ms Urshita,

Sub: Appointment as Assistant Professor (MBA)

We are pleased to offer you an appointment with The Technological institute of

Textile & Sciences Birla Colony Bhiwani, Haryana for the above position with
effect from 03.10.2023 on the following terms and conditions:

L EMOLUMENTS

You will be paid a starting basic pay of Rs. 15,600/- p.m. inthe Pay Scale
of Rs 15600-39100 plus AGP of Rs 6000/~ and allowance as prescribed
by the College Managing Committee from time to time.  You will be
governed by the rules and regulations of The Technological Institute of
Textile & Sciences Birla. Colony Bhiwani, Haryana (“Institute”), as

applicable, enforced, varied, amended or altered from time to time during
your employment.

il PROBATION AND CONFIRMATION

You will be on probation for a period of 2 years from the date of your
piry of the probationary period, it is open for the

extend your

joining. On
Institute/Sogs
probation

by,

either to confirm your services or

IQAC Co-ordinator,
THE TECHNOLOGICAL INSTITUTE
OF TEXTILE & SCIENCES, BHIWANI




1.

Your appointment is subject to confirmation b

¥ the Managing Committee of
the Institute and subject to approval by the a

ffiliating University.

services may be terminated by the Institute
without any notice or salary in lieu thereof.

Post confirmation, either party may
notice without assigning any reason in writing.

if circumstances SO necessitate, to
of expiry of the stipulated notice

Teloctnolgies! ™
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TERMINATION

The Institute/ Society shall have the right to terminate your services, at its

discretion, without any notice or payment in lieu thereof on the following
amongst other circumstances / event taking place:

i

ii.

i

iv.

vi.

You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct; or

You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and illegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to

bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society; or

You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the Institute; or

You are found at any time misusing the Institute/ Society
information/ documents/policies/properties, in any manner not

warranted as an employee of the Institute, with any person, not
required to be made known: or

There is any discrepancy in the copies of the documents/certificates
given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

In case you absent yourself from duty for 7 days without prior
approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall
be deemed as cessation of our relationship, whereby the Institute/

_ Society shall be under no liability here under or otherwise to pay any

salary, allowances or any entitlements.

Notwithstanding the above, if there arises any unprecedented event
or circumstances, which in the opinion of the Institute/ Society
warrants the Institute/ to take any action including sending you on
compuisory leave without salary and any benefits or terminating
your services forthwith without any salary and any benefits, the

Institute/ Society shall be entitled to take such actions and/or
decisions.

i n M?ﬁ: !zt
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VIL.

warranted by the Institute/ Society.
the Institute/ Society feels that
you, require to be reduced or de
be entitled to do so.

If the circumstances warrant and
the wages/emoluments entitied to
creased, the Institute/ Society shall

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.

You have reviewed the Policies

of Institute and made yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entitlem
Policy and Code of Conduct, as a
and Code of Conduct shall be bin

ent to amend and alter the

pplicable and the amended/altered Policy
ding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of
utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
modules belonging to Institute/ Society.

You must return all confidential

information, including any copies,
summaries or compilations of any co

nfidential information, to the Institute/

CONFLICT OF INTEREST

You are expected to carry out your duties and responsibilities diligently and
shall at all time feguard the interest of the institute/ Society regards
conflict of inter ere act of indiscipline, which may lead to

dismissal of yo :
1QACEe-ordinator,

THE TECHNOLOGICAL INSTITUTE i
7 TEXTILE & SCIENCES, BHINANI i
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During employment with Institute, you are required to devote yourself
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the right and entitiement to curtail and

restrict the leave and the entitlement to the ieaves, when the situation so
warrant.

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by

you. The Institute/ Society, at its sole discretion. reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of the Ins
approve all leaves in advance
leaves.

titute/ Society must
prior to your proceeding with the vacation

INSTITUTE POLICIES

During your employment, you will be bound by the institute’s policies and

procedures, rules and regulations, Code of Conduct, which may be framed
and enforced from time to time, or as faid by the management of the
Institute/ Society.

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion without any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing your employment and with all the
future rules and regulations, policies and procedures which may be laid
down by the management of the Institute/ Society from ime to time.

AC Co-ord;

or,
leE CHNOLOGICAL INSTITUTE
OF TEXTILE & SCIENCES, BHIWANI
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MEDICAL FITNESS

Your appointment and its continuation i
The Institute/ Society reserves its ri
medical examination, as and wh
professional designated by the |
Institute/ Society determines yo
Society at its sole discretion, may

s subject to your being medically fit.
ght to ask you to undergo appropriate
en deemed necessary, by a medical
nstitute/ Society and in the event, the
ur unfitness for the role, the Institute/
terminate your services.

JOB RESPONSIBILITY

A copy of your Job Description will be given to you on your joining duty and
you will perform your assigned duties as per the position guideline detailed
by the management of the Institute/ Society. Any violation or breach by
you may warrant the Institute/ Society to take strict actions against you,
including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of

the Institute/ Society, you may be
posted or transferred to work in

any of the establishment, departments,
offices or works of the Institute/ Society, Society, association or
organization whatsoever with which the Institute/ Society may have any
official connection in India or outside India.

The Institute/ Society shall have the right to change the timing of your
employment at any time.

The institute/ Society shall have the right to assign you any job work for
gains by the Institute/ Society.

Further,

(@)  The Institute/ Society may require from you, at any time, to perform

any other administrative, managerial, supervisory, technical or other
functions and the you will be bound to carry out such functions.

(b)  Yours’s individual remunerati
the Institute/ Society
skills, specific backgro
salary and any change
treat such matters ac
viewed very seriously.

on is purely a matter between you and
nd has been arrived at based on your job,
und and professional merit. Accordingly, the
S made fo it are strictly confidential: you shali
cordingly, and any breach thereof would be

() You shall while serving the Institute/ Society shall work diligently and
maintain professional decorum with other employees of the Institute/
Society.

(d)  You shali not (except in the normal course
business) publish
broadcast

of the Institute/ Society
any article or statement, deliver any lecture or

make_any communication to the press, including
[ elating to the Institute/ Soci ty products or to

“CHNOLOGICAL INSTITUTE
ILE & SCIENCES, BHIMWANI




(e)

(f)

1)

(k)

(k)

any matter with which the Institute/
unless you have previously applied
permission from the Institute/ Society.

Society may be concerned,
to and obtained the written

You will have to re
Institute and you will
the city.

side at Bhiwani, i.e the head-quarter of the
have to arrange your own accommodation in

condition.

You shall inform the Insti
personal data within 3 d

been duly and Properly given if delivered personall

Y or sent by post
as recorded in the Institute/ Society.

ou shall be subject to, Institute/
policy manual and other similar
to time and you shall comply with

Society policies contained in the

documents, as amended from time
these policies.

THE TECANOLOGICAL INsTITyTE
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REPORTING

You will report to the Director of the Institute
by the reporting authority.

TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns

This contract will come to an end in a force majeure event without any notice

NON-DISCLOSURE AND NON-SOLICITATION

itis Specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which has a business/trade similar to that of

Institute/ Society for a period of 1 years from date of cessation of
employment with the Institute/ Society, unless approved by the Institute/
Society, in writing.

You will have access to certain confidentia
pertaining to the Institute/ Society and its by

secrets. You hereby covenant, agrees ang undertakes not to yse any
Confidential Information for any purpose except as may be required to

render the Services at Institute. You agree not to disclose any Confidentiaj
Information to any third parties either intentionally or unintentionally. Should
any of these situations be brought to th

€ attention of Institute/ Society, the
Institute/ Society reserves the right to

claim compensationfdamages from
the employee concerned for such an act committed by the employee.

I or Proprietary information
sinesses, policies and trade

ACCEPTANCE

The Institute/ Society reserves the
deviate from, or Change benefits,
discretion of the Institute/ Society.
their occurrence.

right and discretion fo amend, delete,
compensation and policies at the sole
Changes are effective as of the date of

I Q -ord] nator, ThaTeahnetr-S-%;f#I‘.!' e
THE TECHNOLOGICAL INSTITUTE .
OF TEXTILE & SCIENCES, BHIWAN!
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If you choose to accept our offer
this offer letter and Annexure a
Please keep copies of ali signed

Pursuant to the terms above, please sign

nd return both original, signed documents.
documents for your own files

We look forward to welcoming you as part of the Institute team. The
Opportunities for professional and personal growth at the Institute are great

and we believe your contributions will greatly increase the likelihood of our
organization’s continued success.

Yours faithfully,

3 W

DIRECTOR

| have read and fully understood the terms and ¢
hereby agree to accept the offer as Assistant Pr
shall abide the terms and conditions as stipulated

onditions of my employment. |

ofessor (MBA) at Institute and
above.

L]

Accepted: @M Date:24 'D‘:\l).{)1/3
R NS |~ 7 ;__'__ff_f_”:___':j
| Designation | Assistant Professor (MBA) Al _ar
Date of Joining e 03.10.2023 s .

CC: College Es%frsgjion, HA/Time Office, Personal File

2/

A
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THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F} & 12 (B), NAAC B+.+
Estd. in 1343 by Padma Yibhushan Dr, G.D, Birlx

Prof., (Dr)-Ing GK Tyagi
Ph.D (Tech), M.Tech, FTA(D)
MBA, B.Text (Tech), B.S¢

Director
October 20, 2023 _
Ref : PlFormf23;‘f)-@;~.>}i ~-2333]
Ms Neha Nain,
. D/o Shri Suresh Kumar Nain,

Vill Sisroli, PO Chaman‘an,
Rohtak 124 001

Dear Ms Neha

You will be paid a starting basic Pay of Rs. 15,600/- P.m. inthe Pay Scale
of Rs 15600-391 00 plus AGP of Rs 6000/- and allowance as prescribed
by the College Managing Committee  from time to time. You will be

he Technoiogicai Institute of
I, Haryana ("Institute”), as

, d from time to time during
your employment.

it is open for the

5 pologh=""
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You shall be issued a formal letter of
completion of probationary period or th
the case may be. You will be deemed t
in writing.

confirmation on satisfactory
e extended period of probation, as
0 be on probation until so confirmed

Your appointment is subject to confirmation by the Managing Committee of
the Institute and subject to approval by the affiliating University.

During the probationary period, or the exten
services may be terminated by the Institute
without any notice or salary in lieu thereof.

ded probationary period, your
without assigning any reason,

Should you decide to leave
Probationary period, you are re
or payment in lieu of notice.

the services of the Institute during the
quired to serve a notice period of 1 month

The Institute/ Society has the right and authori

superannuation at any time and that the Same would be binding on you.
The Institute/Society shall have the right to enforce voluntary retirement of
yours, at any time, without any objection or cause.

ty to reduce the age of

NOTICE PERIOD

Following the successful completion of the Probationa
of confirmation in writing, vy
Institute/ Society.

ry period and receipt
our employment will be confirmed, by the

Post confirmation, either party may terminate by giving three (3) months’
notice without assigning any reason in writing.

During this notice period, you are not
leave in lieu of such notice period. Y
period and fulfil your professional duti
of the notice period.

permitted to contra off any type of
Ou are required to serve full notice
es / obligations for the entire duration

The Institute/ Society reserves the right,
relieve you on a date prior to the date
period without paying you salary,
whatsoever in lieu of th

if circumstances so necessitate, to
of expiry of the stipulated notice

allowances or any entitlements
nexpired portion of the notice period.

THE TECHNOLOGICAL INSTITUTE ThaTechaologs= =~
OF TEXTILE & SCIENCES, BHIWANI i
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TERMINATION

The Institute/ Society shall have the ri
discretion, without any notice or payment in lieu
amongst other circumstances / event taking place:

1.

ii.

iv.

vi.

ght to terminate your services, at its
thereof on the following

You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct; or

You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being

involved in fraudulent and illegal acts, accused of h

einous crime,
etc.)

or commit any act which in the opinion of Institute is likely to

bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society; or

You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the Institute: or

You are found at any time misusing the Institute/ Scciety
information/ documents/policies/properties, in any manner not

warranted as an employee of the Institute, with any person, not
required to be made known; or

There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

In case you absent yourself from duty for 7 days without prior
approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall
be deemed as cessation of our relationship, whereby the Institute/
Society shall be under no liability here under o

r otherwise to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there aris
or circumstances, which in the o
warrants the Institute/ to take any
compulsory leave without salary
your services forthwith without a

Institute/ Society shall be entit|
decisions.

€s any unprecedented event
pinion of the Institute/ Society
action including sending you on
and any benefits or terminating
ny salary and any benefits, the
ed to take such actions and/or

ges, if the sitW

IQAC Co-ordinator, L
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VIL

warranted by the Institute/ Society. If the circumstances warrant and
the Institute/ Society feels that the wages/emoluments entitied to

you, require to be reduced or decreased, the Institute/ Society shall
be entitled to do so.

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.

You have reviewed the Policies of Institute and made yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entitlement to amend and alter the
Policy and Code of Conduct, as applicable and the amended/

altered Policy
and Code of Conduct shall be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of
utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
modules belonging to Institute/ Society.

You must hold all confidential information in strictest confidence, and not
share or disclose it to any third parties or use it except in routine course of
performance of your duties at the Institute. Any authorised copying or

replication of the same, would amount to fundamental breach of the terms
of the employment.

You must return all confidential information, including any copies,
summaries or compilations of any confidential information, to the Institute/
Society upon the termination of your employment. Any violation of these
obligations will subject you to appropriate disciplinary action, which may
include immediate suspension or termination, including seeking damages

against you . Your obligations under this paragraph will continue in effect
beyond the termination of your employment..

CONFLICT OF INTEREST

You are expected to carry out your duties and res
shall at all times s

conflict of intere
dismissai of your

ponsibilities diligently and
uard the interest of the Institute/ Society regards
S a severg Axct of indiscipli which may lead to

QAC Co-ordinator, e
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During employment with Institute, you are required to devote yourseif
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

Vill. LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
Institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the right and entittement to curtail and

restrict the leave and the entitlement to the leaves, when the situation so
warrant.

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by

you. The Institute/ Society, at its sole discretion, reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of the Institute/ Society must
approve all leaves in advance prior to your proceeding with the vacation
leaves.

IX.  INSTITUTE POLICIES

During your employment, you will be bound by the Institute’s policies and

procedures, rules and regulations, Code of Conduct, which may be framed
and enforced from time to time, or as laid by the management of the
Institute/ Society.

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion without any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing your employment and with all the
future rules and regulations, policies and procedures which may be laid
down by the mana ent of the Institute/ Society from time to time.

L ) e

The Techagiegioe
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XI.

MEDGICAL FITNESS

Your appointment and its continuation is subject to

The Institute/ Society reserves its right to ask you to undergo appropriate
medical examination, as and when deemed necessary, by a medical
professional designated by the Institute/ Society and in the event, the
Institute/ Society determines your unfitness for the role, the Institute/
Society at its sole discretion, may terminate your services.

your being medically fit.

JOB RESPONSIBILITY

A copy of your Job Description will be given to you on your joining duty and
you will perform your assigned duties as per the position guideline detailed
by the management of the Institute/ Society. Any violation or breach by
you may warrant the Institute/ Society to take strict actions against you,
including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of the Instit

posted or transferred to work in any of the establishment, departments,
offices or works of the Institute/ Society, Society, association or

organization whatsoever with which the Institute/ Society may have any
official connection in India or outside india.

ute/ Society, you may be .

The Institute/ Society shall have the right to change the timing of your
employment at any time.

The institute/ Society shall have the right to assign you any job work for
gains by the Institute/ Society.

Further,

(@)  The Institute/ Society ma
any other administrative,
functions and the you will

y require from you, at any time, to perform
managerial, supervisory, technical or other
be bound to carry out such Yunctions.

(b)  Yours's individual remuneration i
the Institute/ Society and has b
skills, specific background and
salary and any changes made t
treat such matters accordingly,
viewed very seriously.

S purely a matter between you and
een arrived at based on your job,
professional merit. Accordingly, the
0 it are strictly confidential: you shall
and any breach thereof would be

(¢)  You shall while serving the Institute/ Society shall work diligently and
maintain professional decorum with other employees of the Institute/
Society.

(d)  You shall not (exc
business) publi

pt in the normal course of the Institute/ Society
any artigteyor statement, iver-any lecture or

I0A 0-ordinator,
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(k)

(k)

any matter with which the Institute/ Society may be concerned,
unless you have previously applied to and obtained the written
permission from the Institute/ Society.

You will have to reside at Bhiwani, i.e the head-quarter of the

Institute and you will have to arrange your own accommodation in
the city.

You shall maintain and keep in safe custody such as Computer and
related accessories, measuring instruments, safety equipment’s and
other assets that may be issued to you or may come in your

possession and shall return the same when required in good
condition.

You shall inform the Institute/ Society

of any changes in his/her
personal data within 3 days of the occurrence of such change.

Any notice required to be given to you shall be deemed to have
been duly and properly given if delivered personally or sent by post
at the address, as recorded in the Institute/ Society.

You shall be solely responsible for
between you and your previous em
previous employment and the Institute/
are not responsible for the same.

any issues that may arise
ployer with regard to your
Society /any of its personnel

You shall upon separation/termination from the services of the
institute/ Society, return to the Institute/ Society all institute/ Society
property and proprietary information in his possession, affect a
proper hand over of the charge of your work area, section or
department as the case may be and settle all outstanding financial
obligations with the Institute/ Society including, but not limited to,
settlement of any salary, eXpenses, advances, loans etc. The
Institute/ Society reserves the right to adjust any payment (excepting
those barred under law / statute) due to the Institute/ Society from
the final separation pay cheque.

You shall be subject to, Institute/ S
policy manual and other similar doc
to time and you shall comply with th

ociety policies contained in the

uments, as amended from time
ese policies.

Should there arise any situations/circums
the attention of Institute/ Society,

term of your employment, the Institute/ Society reserves the right to
claim compensation/damages from you for such an act committed
by you, including entitling the Institute/ Society to withhold any

tances or be brought to
of your default or breach of any

ﬁhﬁmclagir;é!r_f' }
EJ e
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REFORTING

You will report to the Director of the Institute or any other official assigned
by the reporting authority.

Xil. TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

institute/ Society may withhold from any compensation or benefits payable

all central, state, city or other taxes as may be required pursuant to any law
or governmental regulation or ruling.

This contract will come to an end in a force majeure event without any notice

. XIV  NON-DISCLOSURE AND NON-SOLICITATION

It is specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which has a business/trade similar to that of
Institute/ Society for a period of 1 years from date of cessation of

employment with the Institute/ Society, unless approved by the Institute/
Society, in writing.

You will have access to certain confidential or proprietary information
pertaining to the Institute/ Society and its businesses, policies and trade
secrets. You hereby covenant, agrees and undertakes not to use any
Confidential Information for any purpose except as may be required to
render the Services at Institute. You agree not to disclose any Confidential
Information to any third parties either intentionally or unintentionally. Shouid
any of these situations be brought to the attention of Institute/ Society, the
Institute/ Society reserves the right to claim compensation/damages from

. the employee concerned for such an act committed by the employee.

ACCEPTANCE

The terms of this offer supersede any other agreements or promises,

written or oral, made to you by anyone on behalf of the Institute/ Society
and you acknowledge that you have not relied upon any other written or

verbal discussions concerning employment withinstitute/ Society.

The Institute/ Society reserves the right and discretion to amend, delete,
deviate from, or change benefits, compensation and policies at the sole

discretion of the Institute/ Society. Changes are effective as of the date of
their occurrence.

al -ordinator,
HNOLOGICAL INSTITUTE
OF TEXTILE & SCIENCES, BHIWANI

ﬁhmu\uaif;é_?r" :
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It you choose 1o accept our offer pursuant to the terms above, please sign
this offer letter and Annexure and return both original, signed documents
Flease keep copies of all signed documents for your own files.

We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the Institute are great

and we believe your contributions will greatly increase the likelihood of our
organization’s continued success.

Yours faithfully,

D‘/\u———-—\\

E

I have read and fully understood the terms and conditions of my employment. |

hereby agree to' accept the offer as Assistant Professor (BBA) at Institute and
. shall abide the terms and conditions as stipulated above.

Accepted: V£ S N e

Date: 2o~ jo - 23

Name gl Neha Nain i il
Designation Assistant Professor (BBA)
Date of Joining 02.11.2023

CC,; College Est?:;ec;ti(m: HA/Time Office, Personal File
A !i/___. /_

&/

rdinator, g 4
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Since 1943 B

- THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F) & 12 (B), NAAC B+'+
Estd.in 1943 by Padina Vibhushan Dr. G.D. Birla

Prof. (Dr)-Ing G K Tyagi
Ph.D (Tech), M.Tech, FTA(Y)
MBA, B.Text (Tech), B.S¢

Director
October 20, 2023 _
Ref: P/Formipzso= fiad-" X g
Dr. Srishti
. D/o Sh. Khusi Ram

H No. 675/1, Bhawani Lgaj Ki Gali,
Halu Bazar, Oig Anaj Mandij, Bhiwanj
Haryana -127021

Dear Dr. Srishti,

Sub: Appointmen‘t as Assistant Professor (BBA)

We are Pleased to off

er you an appointment with The Techno!ogica! Institute of
Textile & Sciences Birla Colony Bhiwani, Haryana for the aboye position with
effect from 02.11.2023 on the following terms and conditions

. L. EMOLUMENTS

governed by the rules angd regulations of T
Textile & Sciences Birla Colony Bhiwani, Haryana ( ‘Institute”), as
applicable, enforced, varied, amendeq or altered from time to time during
your employment

II. PROBATION AND CONFIRMAT!ON

years from the date of your

eriod, it ig open for the
T your  serviges or extend your

IRACCo-ordinator ¢y
¢ TECHNOLOGICAL INSTITUTE < )
€ "EXTILE & SCIENCES, BHWAN




You shall be issued a formal le
completion of probationary period or

the case may be. You will be deemed
in writing.

tter of confirmation on satisfactory
the extended period of probation, as
to be on probation until so confirmed

Your appointment is subject to confirmation by the Managing Committee of
the Institute and subject to approval by the affiliating University.

During the probationary period, or the extended probationary period, your

services may be terminated by the Institute without assigning any reason,
without any notice or salary in lieu thereof.

Should you decide to leave the services of the Institute during the

Probationary period, you are required to serve a notice period of 1 month
or payment in lieu of notice

You shall superannuate/retire from the services, subject to compliance of
the terms of your employment, on attaining the age of 60 years. The date
of birth, as stated in official documents and as accepted by the Institute/
Society, shall be taken conclusively of the same. On attaining the age of
60, your employment with the Institute/ Society shall cease automatically
and you shall not be entitled to any benefits from the Institute!Society.

NOTICE PERIOD

Following the successful compietion of the Probation
of confirmation in writi

Institute/ Society.

ary period and receipt
NG, your employment will be confirmed, by the

Post confirmation, either party ma

y terminate by giving three (3) months’
notice without assigning any reaso

n in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You ar

€ required to serve full Hotice
period and fulfil your professional duties / obligations for the entire duration
of the notice period.

The Institute/ Society reserves the right,

relieve you on a date prior to the date
period without payin
whatsoever in liey of

if circumstances so necessitate, to
of expiry of the stipulated notice
you salary, allowances or any entitlements
nexpired portion of the noti

I0A Co-ordinator;
THE TECHNOLOGICAL INSTITUTE
CF TEXTILE & SCIENCES, BHIwAN]




TERMINATION

The Institute/ Society shall have the right to terminate your services, at its

discretion, without any notice or payment in lieu thereof on th
amongst other circumstances / event taking place:

i,

i,

1il.

iv.

Vi,

e following

You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
institute’s policies and code of conduct: or

You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and illegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to
bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society; or

You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the Institute; or

You are found at any time misusing the Institute/ Society
information/ documentslpoiicies,’properties. in any manner not

warranted as an employee of the Institute, with any person, not
required to be made known: or

There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

In case you absent yourself from duty for 7 days without prior
approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall

be deemed as cessation of our relationship, whereby the Institute/
Society shall be under no liability here under o

r otherwise to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there arises
or circumstances, which in the opinion of the Institute/ Society
warrants the Institute/ to take any action including sending you on
compulscry leave without salary and any benefits or terminating
your services forthwith without any salary and any benefits, the
Institute/ Socjety)shall be entitied to take such actions andfor

decisions.
QAC Coordinator,

THE TECHNOLOGICAL INSTITUTE . B
OF TEXTILE & SCIENCES, BHiwaN ThaTechnulogics
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Vi.

VI

Further, the Institute/ Society shall have the right and entitlement to
suspend your services or your wages, if the situation so arise, as
warranted by the Institute/ Society. If the circumstances warrant and
the Institute/ Society feels that the wages/emoluments entitled to

you, require to be reduced or decreased, the Institute/ Society shall
be entitled to do so.

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.

You have reviewed the Policies of Institute and made yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entitiement to amend and alter the

Policy and Code of Conduct, as applicable and the amended/altered Policy
and Code of Conduct shall be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidenti
utmost importance to the conduct of affairs
confidential information made available to
may include valuable trade secrets and bu
modules belonging to Institute/ Society.

al nature of information is of
of the Institute/ Society. The
you during your employment
siness practices and teaching

You must hold all confidential information
share or disclose it to any third
performance of your
replication of the sam
of the employment.

in strictest confidence, and not
parties or use it except in routine course of
duties at the Institute. Any authorised copying or
€, would amount to fundamental breach of the terms

You must return all confidential information,

summaries or compilations of any confidential information, to the Institute/
Society upon the termination of your employment. Any violation of these
obligations will subject you to appropriate disciplinary action, which may
include immediate suspension or termination, including seeking damages

against you . Your obligations under this paragraph will continue in effect
beyond the termination of your employment.

including any copies,

CONFLICT OF INTEREST

erest of the Institute/ Society regards

el e
[0A€Co-ordinator, '

THE TECHNOLOGICAL INSTITUTE T Techools it of
OF TEXTILE & SCIENCES, BHwan ‘

You are expected tp13) duties and responsibilities diligently and
shall at all times guard hE i




VIil.

conflict of interest as a severe act of indiscipline, which may lead to
dismissal of your service.

During employment with Institute, you are required te dev_ote yourself
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
Institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the ri
restrict the leave and
warrant.

ght and entitiement to curtail and
the entitlement to the leaves, when the situation S0

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by

you. The Institute/ Society, at its sole discretion, reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of th
approve all leaves in advance
leaves.

e Institute/ Society must
prior to your proceeding with the vacation

INSTITUTE POLICIES

During your employment, you will be bound by the Institute’s policies and

procedures, rules and regulations, Code of Conduct, which may be framed
and enforced from time to time, or as laid by the management of the
Institute/ Society.

institute/ Society reserves the right to amend or delete or augment these at

its sole discretion without any notice thereof. You are expected to observe

and to comply with all existing rules and regulations which are deemed to

be the terms and conditions governing your employment and with all the

future rules and reguiatio policies_apd procedures which may be laid
the Insfifete/ Saciety from time to ime.

)
CHNOLOGICAL INSTITUTE
OF TEXTILE & SCIENCES, BHIWAN




Xl,

MEDICAL FITNESS

Your appointment and its continuation is subj
The Institute/ Society reserves its right to a
medical examination, as and when dee

professional designated by the Institute/ Society and in the event, the
Institute/ Society determines your unfitn

ess for the role, the Institute/
Society at its sole discretion, may terminate your services.

ect to your being medically fit.
sk you to undergo appropriate
med necessary, by a medical

JOB RESPONSIBILITY

A copy of your Job Description will be given to you on your jeining duty and
you will perform your assigned duties as per the position guideline detailed
by the management of the Institute/ Society. Any violation or breach by
you may warrant the Institute/ Society to take strict actions against you,
including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of the Institute/ Society, you may be

posted or transferred to work in any of the establishment, departments,
offices or works of the Institute/ Society, Society, association or
organization whatsoever with which the

Institute/ Society may have any
official connection in India or outside India.

The Institute/ Society shail have the right to change the timing of your
employment at any time.

The Institute/ Society shall have the right to assign you any job work for
gains by the Institute/ Society.

Further,
(@  The Institute/ Society ma

any other administrative,
functions and the you will

Y require from you, at any time, to perform
managerial, supervisory, technical or other
be bound to carry out such functions.

(b)  Yours’s individual remunera
the Institute/ Society and
skills, specific background

tion is purely a matter between you and
has been arrived at based on your job,

(¢} You shali while serving the Institute/ Society shall work diligently and
maintain professional

decorum with other employees of the Institute/
Society.

(d) You shéil not (except in the normal ¢
business) publish an
broadcast or mak

ourse of the Institute/ Society
y article or statement, deliver a

mmunication to the peet

HE TECHNOLOGICAL INSTITUTE
OF TEXTILE & SCIENCES, BHIWANI




(€)

®

(@)

(h)

(i)

(k)

(k)

magazine publication relating to the Institute/ Society products or to
any matter with which the Institute/ Society may be concerned,

unless you have previously applied to and obtained the written
permission from the Institute/ Society.

You will have to reside at Bhiwani, i.e the head-quarter of the

Institute and you will have to arrange your own accommodation in
the city.

You shall maintain and keep in safe custody such as Computer and
related accessories, measuring instruments, safety equipment's and
other assets that may be issued to you or may come in your

possession and shall return the same when required in good
condition.

You shall inform the Institute/ Society of any changes in his/her
personal data within 3 days of the occurrence of such change.

Any notice required to be given to you shall be deemed to have

been duly and properly given if delivered personally or sent by post
at the address, as recorded in the Institute/ Society.

You shall be solely responsible for any issues that may arise
between you and your previous employer with regard to your

previous employment and the Institute/ Society /any of its personnel
are not responsible for the same.

You shall upon separation/termination from the services of the
institute/ Society, return to the Institute/ Society all Institute/ Society
property and proprietary information in his possession, affect a
proper hand over of the charge of your work area, section or
department as the case may be and settle all outstanding financial
obligations with the Institute/ Society including, but not limited to,
settlement of any salary, expenses, advances, loans etc. The
Institute/ Society reserves the right to adjust any payment (excepting

those barred under law / statute) due to the Institute/ Society from
the final separation pay cheque.

You shall be subject to, Institute/ Society policies contained in the

policy manual and other similar documents, as amended from time
to time and you shall comply with these policies. '

Should there arise any situations/circumstances or be brought to
the attention of Institute/ Society, of your default or breach of any
term of your employment, the Institute/ Society reserves the right to

claim compensation/damages from you for such an act committed
by you, including -

ILE & SCIENCES, Briwan W‘m““‘t’g
Page 7of9




KiL,

Xl

XV

REPORTING

You will report to the Director of the Institute or any other official assigned
by the reporting authority.

TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from any compensation or benefits payable

all central, state, city or other taxes as may be required pursuant to any law
or governmental regulation or ruling.

This contract will come to an end in a force majeure event without any notice

NON-DISCLOSURE AND NON-SOLICITATION

it is specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which has a business/trade similar to that of
Institute/ Society for a period of 1 years from date of cessation of

employment with the Institute/ Society, unless approved by the Institute/
Society, in writing.

You will have access to certain confidential or proprietary information
pertaining to the Institute/ Society and its businesses, policies and trade
secrets. You hereby covenant, agrees and undertakes not to use any
Confidential Information for any purpose except as may be required to
render the Services at Institute. You agree not to disclose any Confidential
Information to any third parties either intentionally or unintentionally. Should
any of these situations be brought to the attention of Institute/ Society, the
Institute/ Society reserves the right to claim compensation/damages from
the employee concerned for such an act committed by the employee.

ACCEPTANCE

The terms of this offer supersede any other agreements or promises,
written or oral, made to you by anyone on behalf of the Institute/ Society
and you acknowledge that you have not relied upon any other written or
verbal discussions concerning employment withinstitute/ Society.

The Institute/ Society reserves the right and discretion to amend, delete,
deviate from, or change benefits, compensation and policies at the sole

discretion of the institute/ Society. Changes are effective as of the date of
their occurrence.

n The fechnologice:

A Co-ordinator, Biis
THE TECHNOLOGICAL INSTITUTE Page 8 of 9
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If you choose to accept our offer pursuant {o the terms above, please sign
this offer letter and Annexure and return both original, signed documents,
Please keep copies of all signed documents for your own files.

We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the Institute are great

and we believe your contributions will greatly increase the likelihood of our
organization’s continued success.

Yours faithfully,

D'RE%@\FM

| have read a}\d fully anderstood the terms and conditions of my employment. |

hereby agree to accept the offer as Assistant Professor (BBA) at Institute and
shall abide the terms and conditions as stipulated above.

bt
Accepted: \/6 S NS Date: ) o / 1o / 5 53
Name Srishti
Designation Assistant Professor (BBA)
Date of Joining 02.11.2023

.

CC; College Estt. Section, HA/Time Office, Personal File

T

10AC Coordmator//—
THE TECHMOLOGICAL INSTITUTE
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% Birla Colony, Bhiwani
(HARYANA) INDIA

& 91+1664-242561-64
§i# 91-1664-243728

THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F) & 12 (B), NAAC B++
Estd. in 1943 by Padma Vibhushan Dr. G.D. Birla

Prof. (Dr)-Ing G K Tyagi
Ph.D (Tech), M.Tech, FTA(T)
MBA, B.Text (Tech), B.Sc

Director
September 29, 2023
Ref: PIForm/23/201¢~ 0] 2.
Ms Gunjan Bhayana,
. D/o Sh. Satpal Bhayana

H No. 237/8, Shivaji Colony, Near
Tikona Park,

Rohtak -124001

Dear Ms Gunjan,

Sub: Appointment as Assistant Professor (MBA)

We are pleased to offer you an appointment with The Technological institute of

Textile & Sciences Birla Colony Bhiwani, Haryana for the above position with
effect from 03.10.2023 on the following terms and conditions:

L EMOLUMENTS

You will be paid a starting basic pay of Rs. 15,600/-
of Rs 15600-39100 plus AGP of Rs 6000/~ and allowance as prescribed
by the College Managing Committee from time to time.  You will be
governed by the rules and regulations of The Technological Institute of
Textile & Sciences Birla Colony Bhiwani, Haryana (‘Institute”), as

applicable, enforced, varied, amended or altered from time to time during
your employment.

p.m. inthe Pay Scale

I PROBATION AND CONFIRMATION

You will be on probation for a period of 2

years from the date of your
joining. On expi

of the probationary period, it is open for the

Institute/Socie ither fo confirm your services or extend your
probationary od. -
C Co-ordinator,

B‘#{!ﬁé\g& Tof9
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You shall be issued a formal letter of confirmation on satisfactory

completion of probationary period or the extended period of probation, as

the case may be. You will be deemed to be on probation until so confirmed
in writing.

Your appointment is subject to confirmation by the Managing Committee of
the Institute and subject to approval by the affiliating University.

During the probationary period, or the extended probationary period, your

services may be terminated by the Institute without assigning any reason,
without any notice or salary in lieu thereof.

Should you decide to leave the services of the Institute during the

Probationary period, you are required to serve a notice period of 1 month
or payment in lieu of notice.

You shall superannuate/retire from the services, subject to compliance of
the terms of your employment, on attaining the age of 60 years. The date
of birth, as stated in official documents and as accepted by the Institute/
Society, shall be taken conclusively of the same. On attaining the age of
60, your employment with the Institute/ Society shall cease automatically
and you shall not be entitled to any benefits from the Institute/Society.

The Institute/ Society has the right and authority to reduce the age of
superannuation at any time and that the same would be binding on you.

The Institute/Society shall have the right to enforce voluntary retirement of
yours, at any time, without any objection or cause.

NOTICE PERIOD

Following the successful completion of the Probationary period and receipt

of confirmation in writing, your employment will be confirmed, by the
institute/ Society.

Post confirmation, either party may terminate by giving three (3) months’
notice without assigning any reason in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You are required to serve full notice

period and fulfil your professional duties / obligations for the entire duration
of the notice period.

The Institute/ Society reserves the right, if circumstances so necessitate, to
relieve you on a date prior to the date of expiry of the stipulated notice
period without paying Yyou salary, allowances or any entitlements
whatsoever in ligeof the unexpired portion of the notice period.

TQACW

THE TECHNOLOGICAL INSTITUTE ﬁW‘ﬂ%“ '-'.'-,@ sl
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TERMINATION

The Institute/ Society shall have the right to terminate your services, at its

discretion, without any notice or payment in lieu thereof on the following
amongst other circumstances / event taking place:

ii.

iiil.

iv.

vi.

You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
institute’s policies and code of conduct; or

You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and illegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to
bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society; or

You commiit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the institute; or

You are found at any time misusing the Institute/ Society
information/ documents/policies/properties, in any manner not

warranted as an employee of the Institute, with any person, not
required to be made known; or

There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

In case you absent yourself from duty for 7 days without priot
approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall
be deemed as cessation of our relationship, whereby the Institute/

Society shall be under no liability here under or otherwise to pay any
salary, aliowances or any entitiements.

Notwithstanding the above, if there arises any unprecedented event
or circumstances, which in the opinion of the Institute/ Society
warrants the Institute/ to take any action including sending you on
compulsory leave without salary and any benefits or terminating
your services forthwith without any salary and any benefits, the
Institute/ Society shall be entitled to take such actions and/or

ciety shall have the right and entitlerment to
' ages, if the situation so arise, as

QAC Co-ordinator, o
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VIL.

warranted by the Institute/ Society. If the circumstances warrant and
the Institute/ Society feels that the wages/emoluments entitled to

you, require to be reduced or decreased, the Institute/ Society shall
be entitled to do so.

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.

You have reviewed the Policies of Institute and made yourself agreeable to
the Code of Conduct of institute.

The Institute/ Society has the right and entitlement to amend and alter the

Policy and Code of Conduct, as applicable and the amended/altered Policy
and Code of Conduct shali be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of
utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
modules belonging to Institute/ Society.

You must hold all confidential information in strictest confidence, and not
share or disclose it to any third parties or use it except in routine course of
performance of your duties at the Institute. Any authorised copying or

replication of the same, would amount to fundamental breach of the terms
of the employment.

You must return all confidential information, including any copies,
summaries or compilations of any confidential information, to the Institute/
Society upon the termination of your employment. Any violation of these
obligations will subject you to appropriate disciplinary action, which may
include immediate suspension or termination, including seeking damages

against you . Your obligations under this paragraph will continue in effect
beyond the termination of your employment.

CONFLICT OF INTEREST

You are expected to carry out your duties and responsibilities diigently and
shall at all times s uard the interest of the Institute/ Society regards

conflict of intere s a sevgre act of indiscipline, which may lead to
dismissal of your

THE TECHNOLOGICAL INSTITUTE b O
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During employment with Institute, you are required to devote yourself
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
Institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the right and entitement to curtail and

restrict the leave and the entitlement to the leaves, when the situation so
warrant.

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the empioyment contract by

you. The Institute/ Society, at its sole discretion, reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of the Institute/ Society must

approve all leaves in advance prior to your proceeding with the vacation
leaves.

INSTITUTE POLICIES

During your employment, you will be bound by the Institute’s policies and
procedures, rules and reguiations, Code of Conduct, which may be framed

and enforced from time to time, or as laid by the management of the
Institute/ Society. .

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion without any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing your employment and with all the
future rules and regulations, policies and procedures which may be laid
down by the management of the Institute/ Society from time to time.

@i‘f’s’;
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MEDICAL FITNESS

Your appointment and its continuation is subject to your being medically fit.
The Institute/ Society reserves its right to ask you to undergo appropriate
medical examination, as and when deemed necessary, by a medical
professional designated by the Institute/ Society and in the event, the

Institute/ Society determines your unfitness for the role, the Institute/
Society at its sole discretion, may terminate your services.

JOB RESPONSIBILITY

A copy of your Job Description will be given to you on your joining duty and
you will perform your assigned duties as per the position guideline detailed
by the management of the institute/ Society. Any violation or breach by
you may warrant the institute/ Society to take strict actions against you,
including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of the institute/ Society, you may be
posted or transferred to work in any of the establishment, depariments,

offices or works of the Institute/ Society, Society, association or
organization whatsoever with which the Institute/ Society may have any
official connection in India or outside India.

The Institute/ Society shall have the right to change the timing of your
employment at any time.

The Institute/ Society shall have the right to assign you any job work for
gains by the Institute/ Society.

Further,

(a)  The Institute/ Society may require from you, at an

y time, to perform
any other administrative, managerial, supervisory, technical or other
functions and the you will be bound to carry out such functions.

(b)  Yours's individual remuneration is purely a matter between you and
the Institute/ Society and has been arrived at based on your job,
skills, specific background and professional merit. Accordingly, the

salary and any changes made o it are strictly confidential; you shall

treat such matters accordingly, and any breach thereof would be
viewed very seriously.

(¢)  You shall while serving the Institute/ Society shall work diligently and
maintain professional decorum with other employees of the Institute/
Society.

(d)

You shall not (except in the normal course of the Institute/ Society
business) publish any article or statement, deliver any lecture or

2 any communication to the press, including
relating to the Institute/ Society products or to

Co-ordinator, R,
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(e)

()

(k)

(k)

L

any matter with which the Institute/ Society may be concerned,

unless you have previously applied 1o and obtained the written
permission from the Institute/ Society.

You will have to reside at Bhiwani, i.e the head-quarter of the

Institute and you will have to arrange your own accommodation in
the city.

You shall maintain and keep in safe custody such as Computer and
related accessories, measuring instruments, safety equipment's and
other assets that may be issued to you or may come in. your

possession and shall return the same when required in good
condition.

You shall inform the Institute/ Society of any changes in his/her
personal data within 3 days of the occurrence of such change.

Any notice required to be given to you shall be deemed to have
been duly and properly given if delivered personally or sent by post
at the address, as recorded in the Institute/ Society.

You shall be solely responsible for any issues that may arise
between you and your previous employer with regard to your

previous employment and the Institute/ Society /any of its personnel
are not responsible for the same.

You shall upon separation/termination from the services of the
Institute/ Society, return to the Institute/ Society all Institute/ Society
property and proprietary information in his possession, affect a
proper hand over of the charge of your work area, section or
department as the case may be and settle all outstanding financial
obligations with the Institute/ Society including, but not limited to,
settlement of any salary, expenses, advances, loans étc. The
Institute/ Society reserves the right to adjust any payment (excepting

those barred under law / statute) due to the Institute/ Society from
the final separation pay cheque.

You shall be subject to, Institute/ Society policies contained in the
policy manual and other similar documents, as amended from time
to time and you shall comply with these policies.

Should there arise any situations/circumstances or be brought to
the attention of Institute/ Society, of your defauit or breach of any
term of your employment, the Institute/ Society reserves the right to
claim compensation/damages from you for such an act committed

by you, including entiting the Institute/ Society to withhold any
benefits or salary payable to you.

-ordinator; i
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Xii. REPORTING

‘You will report to the Director of the institute or any other official assigned
by the reporting authority.

Xili. TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from any compensation or benefits payable

all central, state, city or other taxes as may be required pursuant to any law
or governmental regulation or ruling.

This contract will come to an end in a force majeure event without any notice

. XIV  NON-DISCLOSURE AND NON-SOLICITATION

It is specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which has a business/trade similar to that of
institute/ Society for a period of 1 years from date of cessation of

employment with the Institute/ Society, unless approved by the institute/
Society, in writing.

You will have access to certain confidential or proprietary information
pertaining to the Institute/ Society and its businesses, policies and trade
secrets. You hereby covenant, agrees and undertakes not {o use any
Confidential Information for any purpose except as may be required to
render the Services at Institute. You agree not to disclose any Confidential
Information to any third parties either intentionally or unintentionally. Should
any of these situations be brought to the attention of Institute/ Society, the
Institute/ Society reserves the right to claim compensation/damages from
the employee concerned for such an act committed by the employee.

. :

ACCEPTANCE

The terms of this offer supersede any other agreements or promises,
written or oral, made to you by anyone on behalf of the Institute/ Society
and you acknowledge that you have not relied upon any other written or
verbal discussions concerning employment with Institute/ Society.

The Institute/ Society reserves the right and discretion to amend, delete,

deviate from, or change benefits, compensation and policies at the sole
discretion of the Institute/ Society. Changes are effective as of the date of

their occurrence.

TheTechnnler's
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if you choose to accept our offer pursuant to the terms above, please sign

this offer letter and Annexure and return both original, signed documents.
Please keep copies of all signed documents for your own files.

We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the Institute are great

and we believe your contributions will greatly increase the likelihood of our
organization's continued success.

Yours faithfully,

arY '7“‘* 5

DIRECT@R S

| have read and fully understood the terms and conditions of my employment. |

hereby agree to accept the offer as Assistant Professor (MBA) at institute and
shall abide the terms and conditions as stipulated above.

!)’ ) 1 {._h\,-.
Accepted: __ AW"Y =

Date: lUfJULT

| Name Gunjan Bhayana |
5 Designation Assistant Professor (MBA)
! Date of Joining 03.10.2023

CC, College Esﬁ;iectiorz, HA/MTime Office, Personal File
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THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Seciion 2 {F) & 17 (B), NAAC B+.+
Estd. in 1943 by Padma Vibhushan Dr. G.0. Birla

Prof. (Dr)-Ing G K Tyagi
Ph.D (Tech), M.Tech, FTA(D)
MBA, B.Text (Tech), B.Sc
Director

October 20, 2023 -
Ref: P/ 53123/ 220 — 2200

Ms Ritu Sharma,

() SB 85, Near Shiv Mandir.
New Bharat Nagar,
Bhiwani - 127 021

Dear Ms Ritu,

Sub: Appointment as Assistant Professor {Textile Technology)

L EMOLUMENTS

You will be paid a starting basic Pay of Rs. 15 600/-

P.m. inthe Pay Scale
of Rs 15600-39100 plus AGP of Rs 6000/

and allowance as prescribed
time to time. You will be

he Technological institute of
Textile & Sciences Birla Colony Bhiwani, Haryana ("lnstitute”), as

applicable, enforced, varied, amended or altered from time to time during
your employment.

i PROBATION AND CONFIRMATION

2 years from the date of your
onary period, it g open for the
confirm  your services or extend your

o-ordinator,
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Your appointment is subj

ect to confirmation by the Managing Committee of
the Institute and subject

to approval by the affiliating University.

During the probationary period, or the extended probationary period, your

services may be terminated by the Institute without assigning any reason,
without any notice or salary in lieu thereof.

Should you decide to lea
Probationary period, you ar
or payment in lieu of notice.

ve the services of the Institute during the
e required to serve a notice period of 1 month

You shall superannuate/re
the terms of your employment

The Institute/ Society has the right and authority to reduce the age of

superannuation at any time and that the same would be binding on you.
The Institute/Society shall have the right to enforce voluntary retirement of
yours, at any time, without any objection or cause.

NOTICE PERIOD

Following the successful completion of the Probationa
of confirmation in writin

Institute/ Society.

ry period and receipt
9, your employment will be confirmed, by the

Post confirmation, either

party may terminate by giving three (3) months’
notice without assigning a

ny reason in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You are required to serve full notice

period and fulfil your professional duties / obligations for the entire duration
of the notice period.

The Institute/ Society reserves the right,
relieve you on a date prior to the date
period without paying you salary,
whatsoey lieu of nexpired po

if circumstances so necessitate, to

of expiry of the stipulated notice
aliowances or any entitlements
ion of the notice period.

ZCHNOLOGICAL iy
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TERMINATION

The Institute/ Society shali have the
discretion, without any notice or payment in

right to terminate your services, at its
lieu thereof on the following

amongst other circumstances / event taking place:

i.

ii.

11,

iv.

Vi.

You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct; or

You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and ilegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to

bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society: or

You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the Institute: or

You are found at any time misusing the Instityte/ Society
information/ documents/policieslpropenies, in any manner not

warranted as an employee of the Institute, with any person, not
required to be made known:; or

There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

In case you absent yourself from duty
approval of Institute/ Society
abandoned your services

for 7 days without prior
» you shall be deemed to have
. Such abandonment of employment shall
be deemed as cessation of our refationship, whereby the Institute/

Society shall be under no liability here under or otherwise to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there arises any
or circumstances, which in the opinion of t
warrants the Institute/ to take any action incly
compulsory leave without sala
your services forthwith wi
Institute, Socie

unprecedented event
he Institute/ Society
ding sending you on
ry and any benefits or terminating
thout any salary and any benefits, the
all be entited to take such actions and/or

| - ,- 'ii,;;g;'m <o & Sciunces
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Further, the Institute/ Society shall have the right and entitlement to
suspend your services or your wages, if the situation so arise, as
warranted by the Institute/ Society. If the circumstances warrant and
the Institute/ Society feels that the wages/emoluments entitled to

you, require to be reduced or decreased, the Institute/ Society shall
be entitled to do so.

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.
You have reviewed the Policies of Institute

and made yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entitiement to amend and alter the

Policy and Code of Conduct, as applicable and the amended/altered Policy
and Code of Conduct shall be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of

utmost importance to the conduct of affairs of the Institute/ Society. The

confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
modules belonging to Institute/ Society.

You must hold all confidential information in strictest confidence, and not
share or disclose it to any third parties or use it except in routine course of
performance of your duties at the Institute. Any authorised copying or

replication of the same, would amount to fundamental breach of the terms
of the employment.

You must return all confidential information,
summaries or compilations of any
Society upon the termination of y

including any copies,
confidential information, to the Institute/

our employment. Any violation of these
obligations will subject you to appropriate disciplinary action, which may

include immediate suspension or termination, including seeking damages

against you . Your obligations under this paragraph will continue in effect
beyond the termination of your employment,

CONFLICT OF INTEREST

You are e
shall at

ted to carry out your duties and res

ponsibilities diligently and
time guard the interest of the

stitute/ Society regards

r
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conflict of interest as a severe act of indiscipline, which may lead to
dismissal of your service.

During employment with Institute, you are required to devote yourself
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the right and entitlement to curtail and

restrict the leave and the entitlement to the leaves, when the situation so
warrant.

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by

you. The Institute/ Society, at its sole discretion, reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of the Institute/ Society must

approve all leaves in advance prior to your proceeding with the vacation
leaves.

INSTITUTE POLICIES

During your employment, you will be bound by the Institute’s policies and

procedures, rules and regulations, Code of Conduct, which may be framed
and enforced from time to time, or as laid by the management of the
Institute/ Society.

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion without any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing your employment and with all the
future rules and regulations, policies and procedures which may be laid

at€/ Society from time to time.

SRAD,
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REPORTING

You will report to the Director of the Institute or any other official assigned
by the reporting authority.

TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from any compensation or benefits payable

all central, state, city or other taxes as may be required pursuant to any law
or governmental regulation or ruling.

This contract will come to an end in a force majeure event without any notice

NON-DISCLOSURE AND NON-SOLICITATION

itis specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which has a business/trade similar to that of
Institute/ Society for a period of 1 years from date of cessation of

employment with the Institute/ Society, unless approved by the Institute/
Society, in writing.

You will have access to certain confidential or proprietary information
pertaining to the Institute/ Society and its businesses, policies and trade
secrets. You hereby covenant, agrees and undertakes not to use any
Confidential Information for any purpose except as may be required to
render the Services at Institute. You agree not to disclose any Confidential
Information to any third parties either intentionally or unintentionally. Should
any of these situations be brought to the attention of Institute/ Society, the
Institute/ Society reserves the right to claim compensation/damages from
the employee concerned for such an act committed by the employee.

ACCEPTANCE

The terms of this offer supersede any other agreements or promises,
written or oral, made to you by anyone on behalf of the Institute/ Society
and you acknowledge that you have not relied upon any other written or
verbal discussions concerning employment withinstitute/ Society.

The Institute/ Society reserves the right and discretion to amend, delete,
deviate from, or change benefits, compensation and policies at.-the sole

discretion of the Institute/ Society. Changes are effective as of the date of
their occurrepge.

Co-ordinator; The lechnclogicir H@iﬁfﬁ“ e
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If you choose to accept our offer pursuant to the terms above, please sign
this offer letter and Annexure and return both original, signed documents.
Please keep copies of all signed documents for your own files.

We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the Institute are great

and we believe your contributions will greatly increase the likelihood of our
organization's continued success.

Yours faithfully,

SRETHN

I have read -a\1d fully understood the terms and conditions of my employment. i

hereby agree to accept the offer as Assistant Professor (Textile Technology) at
. Institute and shall abide the terms and conditions as stipulated above.

Accepted: _ &b w Date: Q9) [b\&3

Name . Ritu Sharma
Designation Assistant Professor (Textile Technology)
Date of Joining 02.11.2023

CC, College Estt. Section, HA/Time Office, Personal File

R

QAC Co-Ordinator;
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ESTD. 1943
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Director TIT&S <director@titsbhiwani.ac.in>

Appointment as Associate Professor (ECE)

Dr. Mukesh Kumar <mail2mukeshsharma@gmail.com>
To: Director TIT&S <director@titsbhiwani.ac.in>

Dear Respected Sir,

| would like to thank you for the job offer for the
Engineering) department that has been offered
The Technological institute of Textile & Sciences.

Please consider this email as my formal acceptance letter.

I will join your prestigious institution on December 20th, 2023.

Thank You.

‘ie gards,

[Quoted text hidden]

Dr. Mukesh Kumar
Assistant Professor
Department of Electronics and Communication Engineering

Punjab Engineering College (Deamed to be University),
Sector 12, Chandigarh-160012
india

Wed, Nov 22, 2023 at 4:17 PM

post of Associate Professor (Electronics and Communication
to me. it makes me more than happy to he able to work for
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THE TECHNOLOGIGAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F) & 12 (B). NM:.{;_ BH
Estd. in 1943 by Padinz Vibhushan Do 8.0,

Prof. (Dr)-Ing G K Tyagi

Ph.D (Tech), M.Tech, FTA(I)

MBA, B.Text (Tech), B.Sc
Director

Gl LFE, vk Dias

November 20, 2023 !

Ref: P/Form/23/ 9.2¢% j}’__ 226
Dr. Mukesh Kumar,
H.No. 2520, Sector 9-11,

. Hisar 125 001 (Haryana)

Dear Dr. Mukesh,

Sub: Appointmentas Associate Professor ( Electronics & Comm. Engg.)

We are pleased to offer you an a
Textile & Sciences Birla Colon
effect from December 20, 2023

ppointment with The Technological Institute of
y, Bhiwani, Haryana for the above position with
on the following terms and conditions:

L EMOLUMENTS

You will be paid a starting Basic Pay of Rs 37,400/- p.m. in the pay scale
of Rs 37400-67000, with AGP of Rs 9000/- and allowance as prescribed by
the College Managing Committee from time to time.

. You will be governed by the rules and regulations of The Technological
. Institute of Textile & Sciences Birla Colony Bhiwani, Haryana (“Institute”),

as applicable, enforced, varied, amended or altered from time to time
during your employment.

I PROBATION AND CONFIRMATION

You will be on probation for a period
joining. On expiry of the probation
Institute/Society, either to confi
probationary period.

of 2 years from the date of your
ary period, it is open for the
rm your services or extend your

You shall be issued a formal letter

of confirmation on satisfactory
completion of probationaty period or the

ded period of probation, as

10AC Co-ordinator, : g _
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the case may be. You will be deemed to be on probation until so confirmed
in writing.

Your appointment is subject to confirmation by the Managing Committee of
the Institute and subject to approval by the affiliating University.

During the probationary period, or the extended probationary period, your

services may be terminated by the Institute without assigning any reason,
without any notice or salary in lieu thereof.

Should you decide to leave the services of the Institute during the

Probationary period, you are required to serve a notice period of 1 month or
payment in lieu of notice.

You shall superannuate/retire from the services, subject to compliance of
the terms of your employment, on attaining the age of 60 years. The date of
pirth, as stated in official documents and as accepted by the Institute/
Society, shall be taken conclusively of the same. On attaining the age of
80, your employment with the Institute/ Society shall cease automatically
and you shall not be entitied to any benefits from the Institute/Society.

The Institute/ Society has the right and authority to reduce the age of
superannuation at any time and that the same would be binding on you.

The Institute/Society shall have the right to enforce voluntary retirement of
yours, at any time, without any objection or cause.

NOTICE PERIOD

Following the successful completion of the Probationary period and receipt

of confirmation in writing, your employment ‘will be confirmed, by the
Institute/ Society.

Post confirmation, either party may terminate by giving three (3) months’
notice without assigning any reason in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You are required to serve full notice

period and fuifil your professional duties / obligations for the entire duration
of the notice period.

The Institute/ Society reserves the right, if circumstances so necessitate, té
relieve you on a date prior to the date of expiry of the stipulated notice

period without paying you salary, allowances or any entitlements
whatsoever in lieu of the unexpired portion of the notice period.

Co-ordinator, W
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Vi.

services forthwith without any salary and any benefits, the Institute/
Society shall be entitled to take such actions and/or decisions.

Further, the Institute/ Society shall have the right and entitlement to
suspend your services or your wages, if the situation so arise, as
warranted by the Institute/ Society. If the circumstances warrant and
the Institute/ Society feels that the wages/emoluments entitled to

you, require to be reduced or decreased, the Institute/ Society shall
be entitled to do so.

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.

You have reviewed the Policies of Institute and made yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entittiement to amend and alter the

Policy and Code of Conduct, as applicable and the amended/altered Policy
and Code of Conduct shall be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of
utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
modules belonging to Institute/ Society.

You must hold all confidential information in strictest confidence, and not
share or disclose it to any third parties or use it except in routine course of
performance of your duties at the Institute. Any authorised copying or

replication of the same, would amount to fundamental breach of the terms
of the employment.

You must return all confidential information, including any copies,
summaries or compilaticns of any confidential information, to the institute/
Society upon the termination of your employment. Any violation of these
obligations will subject you to appropriate disciplinary action, which may
inciude immediate suspension or termination, including seeking damages

against you . Your obligations under this paragraph will continue in effect
beyond thgermination of your employment.

e .‘- $izk avini b Sd‘w
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TERMINATION |

The Institute/ Society shall have the right to terminate your services, at its
discretion, without any notice or payment in lieu thereof o

amongst other circumstances / event taking place:

ii.

iii.

.

vi.

of on the following

You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct; or

You are found guilty of any misdemeanour whether or not in the
performance of your duties (inciuding but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and illegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to
bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society; or

You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the Institute: or

You are found at any time misusing the Institute/ Society
information/ documents/policies/properties, in any manner not

warranted as an employee of the Institute, with any person, not
required to be made known; or

There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society: and

In case you absent yourself from duty for 7 days without prior
approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall
be deemed as cessation of our relationship, whereby the Institute/

Society shall be under no liability here under or otherwise to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there arises any unprecedented event
or circumstances, which in the opinion of the Institute/ Society
warrants the Institute/ to take any action including sending you on
compulsory leave without salary and any benefits or terminating your
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IX.

CONFLICT OF INTEREST

You are expected to carry out your duties and responsibilities diligently and
shall at all times safeguard the interest of the Institute/ Society. institute/

‘Society regards conflict of interest as a severe act of indiscipline, which

may lead to dismissal of your service.

During employment with Institute, you are required to devote yourself
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
Institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the right and entittement to curtail and

restrict the leave and the entitlement to the leaves, when the situation so
warrant.

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by

you. The Institute/ Society, at its sole discretion, reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of the Instit
approve all leaves in advance
leaves.

ute/ Society must
prior to your proceeding with the vacation

INSTITUTE POLICIES

During your employment, you will be bound by the Institute’s policies and
procedures, rules and regulations, Code of Conduct, which may be framed
and enforced froim time to time, or as laid by the management of the
Institute/ So .

hichny
o

O-ordinator: The Technologiozt!
THE TECHNOLOGICAL insTyTyme :
OF TEXTLE & SCIENCES, 2141y

of To "‘EBSﬂmﬁm -
r}" S Page 5 of 9

A




Xl

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion without any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing your employment and with all the

- future rules and regulations, policies and procedures-which may be laid

down by the management of the Institute/ Society from time to time.

MEDICAL FITNESS

Your appointment and its continuation is subject to your being medically fit.
The Institute/ Society reserves its right to ask you to undergo appropriate
medical examination, as and when deemed necessary, by a medical
professional designated by the Institute/ Society and in the event. the

Institute/ Society determines your unfitness for the role, the Institute/
Society at its sole discretion, may terminate your services.

JOB RESPONSIBILITY

A copy of your Job Description will be given to you on your joining duty and
you will perform your assigned duties as per the position guideline detailed
by the management of the Institute/ Society. Any violation or breach by
you may warrant the Institute/ Society to take strict actions against you,
including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of the Institute/ Society, you may be
posted or transferred to work in any of the establishment, departments,
offices or works of the Institute/ Society, Society, association or

organization whatsoever with which the Institute/ Society may have any
official connecticn in India or outside India.

The Institute/ Society shall have the right to change the timing of your
employment at any time.

The Institute/ Society shall have the right to assign you any job work for
gains by the Institute/ Society.

Further,

(@)

The Institute/ Society may require from you, at any time, to perform
any other administrative, managerial, supervisory, technical or other
functions and the you will be bound to carry out such functions.

Yours's individual remuneration is purely a matter between you and -
theApstitute/ Segjety and has been arrived at based on your job,
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(c)

(e)

(f)

(@)

(h)

@)

OF TEXTILE

skills, specific background and professional merit. Accordingly, the
salary and any changes made to it are strictly confidential; you shall

treat such matters accordingly, and any breach thereof would be
viewed very seriously.

You shall while seNing the Institute/ Society shall work diligently and

maintain professional decorum with other employees of the Institute/
Society.

You shall not (except in the normal course of the Institute/ Society
business) publish any article or statement, deliver any lecture or
broadcast or make any communication to the press, including
magazine publication relating to the Institute/ Society products or to
any matter with which the Institute/ Society may be concerned,

unless you have previously applied to and obtained the written
permission from the Institute/ Society.

You will have to reside at Bhiwani, i.e the head-quarter of the

Institute and you will have to arrange your own accommodation in
the city.

You shall maintain and keep in safe custody such as Computer and
related accessories, measuring instruments, safety equipment's and
other assets that may be issued to you or may come in your

possession and shall return the same when required in good
condition.

You shall inform the Institute/ Society of any changes in his/her
personal data within 3 days of the occurrence of such change..

Any notice required to be given to you shall be deemed to have

been duly and properly given if delivered personally or sent by post
at the address, as recorded in the Institute/ Society.

You shall be solely responsible for any issues that may arise
between you and your previous employer with regard to your

previous employment and the Institute/ Society /any of its personnel
are not responsible for the same.

You shall upon separation/termination from the services of the
Institute/ Society, return to the Institute/ Society all Institute/ Society
property and proprietary information in his possession, affect a
proper hand over of the charge of your work area, section or
department as the case may be and settle all outstanding financial
obligations with the Institute/ Society including, but not limited to,

ment of-any salary, expenses,—advances, loans etc. The
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Institute/ Society reserves the right to adjust any payment (excepting

those barred under law / statute) due to the Institute/ Society from
the final separation pay cheque.

(k)  You shall be subject to, Institute/ Society policies contained in the

policy manual and other similar documents, as amended from time
to time and you shall comply with these policies.

(k) Should there arise any situations/circumstances or be brought to

the attention of Institute/ Society, of your default or breach of any
term of your employment, the Institute/ Society reserves the right to
claim compensation/damages from you for such an act committed
by you, including entitling the Institute/ Society o withhold any
benefits or salary payable to you.

REPORTING

You will report to the Director of the Institute or any other official assigned
by the reporting authority.

TAXATION

You will be responsible for meeting all requirements under indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from any compensation or benefits payable

all central, state, city or other taxes as may be required pursuant to any law
or governmental regulation or ruling.

NON-DISCLOSURE AND NON-SOLICITATION

it is specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which has a business/trade similar to that of
Institute/ Society for a period of 1 years from date of cessation of

employment with the Institute/ Society, unless approved by the Institute/
Society, in writing. '

You will have access to certain confidential or proprietary information
pertaining to the Institute/ Society and its businesses, policies and trade
secrets. You hereby covenant, agrees and undertakes not to use any
Confidential Information for any purpose except as may be required to
render the Services at Institute. You agree not to disclose any Confidential

ird parties either onally or unintentionally. Should
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any of these situations be brought to the attention of Institute/ Society, the
Institute/ Society reserves the right to claim compensation/damages from
the employee concerned for such an act committed by the employee.

ACCEPTANCE

The terms of this offer supersede any other agreements or promises,
written or oral, made to you by anyone on behalf of the Institute/ Society
and you acknowledge that you have not relied upon any other written or
verbal discussions concerning employment with Institute/ Society.

. The Institute/ Society reserves the right and discretion to amend, delete,

NC
| S BAN s, i

deviate from, or change benefits, compensation and policies at the sole

discretion of the Institute/ Society. Changes are effective as of the date of
their occurrence.

If you choose to accept our offer pursuant to the terms above, please sign
this offer letter and Annexure and return both original, signed documents.
Please keep copies of all signed documents for your own files.

We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the institute are great

and we believe your contributions will greatly increase the likelihood of our
organization’s continued success.

Yours faithfully,

RN Dhser
: w&i&e&m
TR N
| have read and fully understood the terms and conditions of my employment. |

hereby agree to accept the offer as Associate Professor (Electronics & Comm.
Engg/) at Institute and shall abide the terms and conditions as stipulated above.

Accepted: Date:
| Name | Dr. Muksh Kumar i
LrDesignation L : ] Associate Professor (Electronics & Comm. Engg.)
| Date of Joining Y 7 | 20.12.2023 |

CC; College Estt.
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THE TECHNOLOGICAL INSTITUTE oF TEXTILE & SCIENCES

Under UGC Section 7 (F & 12 (B), NAAC Bes
Estd, in 1643 by Padma Vibhushan Dy G.U. Birlg
Prof, (Dr)}Ing Gk Tyagi
Ph.D (Tech), M.Tech, FT A(D)

MBA, B Text (Tech), B.Sc
Director

October 20, 2023
Ref : PKFormfZS/:e‘m (~22] b |

We are Pleased to offer YOu an appointment With The Tee
Textile & Sciencesg Birla Colo
effect from 02.11.2023 on the

hnologica Institute of
ny Bhiwam., Haryana for the above PCsition with
foliowing terms ang Conditions:

L EMOLUMENTS

You will be paid a Starting basic Pay of Rs. 15,600y.
of Rs 16600-39100 Plus AGP of Rs 6000/-
by the Coliege Managing Committe

ions of The Technologica! institute of
Iwani, Haryana (“!nstitute"), as

] » @mended or altered from time to time during
your employment.

I, PROBATION AND CONFIRMATION

years from the date of your

it s open for tha
o confirm your  services or extend your
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V.

the case may be. You will be deemed to
in writing.

be on probation until so confirmed

Your appointment is subj

ect to confirmation by the Managing Committee of
the Institute and subject

to approval by the affiliating University.

During the probationary period, or the extende
services may be terminated by the Institute wi
without any notice or salary in lieu thereof.

d probationary period, your
thout assigning any reason,

Should you decide to leave t
Probationary period, you are re
or payment in lieu of notice.

he services of the Institute during the
quired to serve a notice period of 1 month

You shall superannuate/retire from the services, subject to compliance of
the terms of your employment, on attaining the age of 60 years. The date
of birth, as stated in official documents and as accepted by the Institute/
Society, shall be taken conclusively of the same. On attaining the age of
60, your employment with the Institute/ Society shall cease automatically
and you shall not be entitled to any benefits from the Institute/Society.

The Institute/ Society has the right and authority to reduce the age of
Superannuation at any time and that the same would be binding on you.

The Institute/Society shall have the right to enforce voluntary retirement of
yours, at any time, without any objection or cause.

NOTICE PERIOD

Following the successful com
of confirmation in writing,
Institute/ Society.

pletion of the Probationary period and receipt
your employment will be confirmed, by the

Post confirmation, either party may terminate by giving three

(3) months’
notice without assigning any reason in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You are required to serve full notice

period and fulfil your professional duties / obligations for the entire duration
of the notice period.

The Institute/ Society reserves the ri
relieve you on a date prior to the

period without payin
whatsoever in lieu o

ght, if circumstances so necessitate, to
date of expiry of the stipulated notice
g Yyou saiary, allowances or any entitiements
f the unexpired portion of the notice period.

TERMINATION
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The Institute/ Society shall have the right to terminate your services, at its

discretion, without any notice or payment in lieu there
amongst other circumstances / event taking place:

i.

il

iv.

Vi.

of on the following

You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct; or

You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and llegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to

bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society; or

You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the Institute: or

You are found at any time misusing the Institute/ Society
information/ documents/policies/properties, in any manner not

warranted as an employee of the Institute, with any person, not
required to be made known: or

There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

In case you absent yourself from duty for 7 days without prior
approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall
be deemed as cessation of our relationship, whereby the Institute/

Society shall be under no liability here under or otherwise to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there arises any unprecedented event
or circumstances, which in the opinion of the Institute/ Society
warrants the Institute/ to take any action including sending you on
compulsory leave without salary and any benefits or terminating
your services forthwith without any salary and any benefits, the

Institute/ Society shall be entitled to take such actions and/or
decisions.

Further, the Institute/ Society shall have the right and entitiement to
suspend your services or your wages, if the situation so arise, as

anted byt Institute/ Society. If the circumstances warrant and
e Ingtiyffe/\Society feels t he wages/emoluments entitled to
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Vil

you, require to be reduced or decre

aseld, the Institute/ Society shall
be entitled to do so.

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.
You have reviewed the Policies of Institute and

made yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entitiement to amend and alter the

Policy and Code of Conduct, as applicable and the amended/altered Policy
and Code of Conduct shall be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of
utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
modules belonging to institute/ Society.

You must hold all confidential information in strictest confidence, and not
share or disclose it to any third parties or use it except in routine course of
performance of your duties at the Institute. Any authorised copying or

replication of the same, would amount to fundamental breach of the terms
of the employment.

You must return all confidential information, including any copies,
summaries or compilations of any confidential info

rmation, to the Institute/
Society upon the termination of your employment. Any violation of these
obligations will subject you to appropriate disciplinary action, which may

include immediate suspension or termination, including seeking damages

against you . Your obligations under this paragraph will continue in effect
beyond the termination of your employment.

CONFLICT OF INTEREST

You are expected to carry out your duties and responsibilities diligently and
shall at all times safeguard the interest of the Institute/ Society regards

conflict of interest as a severe act of indiscipline, which may lead to
dismissal of your service.




VIIL

During employment with Institute, you are required to devote yourself
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
Institute/ Society on behalf of the statutory body and the institute/ Society.

The Institute/ Society shall have the right and entitlement to curtail and

restrict the leave and the entitiement to the leaves, when the situation so
warrant. :

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by

you. The Institute/ Society, at its sole discretion. reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of the Institute/ Society must

approve all leaves in advance prior to your proceeding with the vacation
leaves.

INSTITUTE POLICIES

During your employment, you will be bound by the Institute's policies and
procedures, rules and regulations, Code of Conduct, which may be framed

and enforced from time to time, or as laid by the management of the
Institute/ Society.

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion withcut any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing your employment and with all the
future rules and regulations, policies and procedures which may be laid
down by the management of the Institute/ Society from time to time.

“ordinator,
THE TECHNOLOGICAL INSTITUTE
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A copy 'af your Job Descript_ion_wm be given to you on your joining duty and
you will perform your assigned duties as per the position guideline detailed
by the management of the Institute/ Scciety. Any violation or breach by
you may warrant the institute/ Society to take strict actions against you
including terminating your services with the institute/ Society
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permission from the Institute/ Society.

(e) You will have to reside at Bhiwani, i.e the head-quarter of the
Institute and you will have to arrange your own accommodation in
the city.

)

You shall maintain and keep in safe custody such as Computer and
related accessories, measuring instruments, safety equipment's and
other assets that may be issued to you or may come in your

possession and shall return the same when required in good
condition.

(9) You shall inform the Institute/ Society of any changes in his/her
personal data within 3 days of the occurrence of such change.
(h)  Any notice required to be given to you shall be deemed to have

been duly and properly given if delivered personally or sent by post
at the address, as recorded in the Institute/ Society.

(i) You shall be solely responsible for any issues that may arise
between you and your previous employer with regard to your

previous employment and the Institute/ Society /any of its personnel
are not responsible for the same.

() You shall upon separation/termination from the services of the
institute/ Society, return to the Institute/ Society all Institute/ Society
property and proprietary information in his possession, affect a
proper hand over of the charge of your work area, section or
department as the case may be and settle all outstanding financial
obligations with the Institute/ Society including, but not limited fo,
settlement of any salary, expenses, advances, loans etc. The
Institute/ Society reserves the right to adjust any payment (excepting

those barred under law / statute) due to the Institute/ Society from
the final separation pay cheque.

(k)  You shall be subject to, Institute/ Society policies contained in the
policy manual and other similar documents, as amended from time
to time and you shall comply with these policies.

(k)  Should there arise any situations/circumstances or be brought to
the attention of Institute/ Society, of your default or breach of any
term of your employment, the Institute/ Society reserves the right to
claim compensation/damages from you for such an act committed

by you, including entiting the Institute/ Society to withhold any
benefits or salary payable to you.

Xll. REPORTING

~ordinator, %ﬁ/
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You will report to the Director of the Institute or any other official assigned
by the reporting authority.

TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from any compensation or benefits payable
all central, state, city or other

taxes as may be required pursuant to any law
or governmental regulation or ruling.

This contract will come to an end in a force majeure event without any notice

NON-DISCLOSURE AND NON-SOLICITATION

It is specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which has a business/trade similar to that of
Institute/ Society for a period of 1 years from date of cessation of

employment with the Institute/ Society, unless approved by the Institute/
Society, in writing.

You will have access to certain confidential or proprietary information

pertaining to the Institute/ Society and its businesses, policies and trade

secrets. You hereby covenant, agrees and undertakes not to use any

Confidential Information for any purpose except as may be required to
render the Services at Institute. You agree no

t to disclose any Confidential
Information to any third parties either intentionally or unintentionally. Should

any of these situations be brought to the attention of Institute/ Society, the

Institute/ Society reserves the right to claim compensation/damages from

the employee concerned for such an act committed by the employee.

ACCEPTANCE

The terms of this offer supersede any other agreements or promises,
written or oral, made to you by anyone on

pehalf of the Institute/ Society
and you acknowledge that you have not re

lied upon any other written or
verbal discussions concerning employment withinstitute/ Society.

The Institute/ Society reserves the right and discretion to amend, delete,
deviate from, or change benefits, compensation and policies at the sole

discretion of the Institute/ Society. Changes are effective as of the date of
their occurrence.

if you choose to a

ccept our offer pursuant to the terms above, please sign
this offer letter an

d Annexure and return both original, signed documents.
f all signed documentsyfor your own files.

T 3
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We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the Institute are great
&

and we believe your contributions will greatly increase the likelihood of our
organization’s continued success.

Yours faithfully,

RO

| have read aﬁ fully underst)ood the terms and conditions of my employment. |
hereby agree to accept the offer as Assistant Professor (Computer Engg.) at
Institute and shall abide the terms and conditions as stipulated above.

Accepted: ___ V€A b — Date: Qf/!o [%23
Name 3 \ Ritu |
Designation 1 Assistant Professor (Computer Engg.) !
| Date of Joining 5 | 02.11.2023 b

CC; College Ei,ﬂ/Section. HAM im{e\(yce, Personal File




wiector@titsbhiwani.acin ¢ Birla Colony, Bhiwani - 127024
& huipy//www.titsbhiwani.ac.in {HARYANA) INDIA
8 91+1664-242561-64
i 91-1664-243728

THE TECHNOLOGICAL |NSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F) & 12 (B), NAACB++
Estd. in 1943 by Padma Vibhushan Dr. G.D. Birla

Prof. (Dr)-Ing G K Tyagi

Ph.D (Tech), M.Tech, FTA(I)
MBA, B.Text (Tech), B.Sc
Director
October 20, 2023
Ref: P/IForm/23/<€202 — 5 4 4
Ms Priti,
. D/o Shri Raj Kumar Grover,

H.No. 1502, Near Sector Market,
Sector -13, HUDA, Bhiwani - 127 021

Dear Ms Priti,

Sub: Appointment as Assistant Professor (Computer Engg.)

We are pleased to offer you an appointment with The Technological Institute of
Textile & Sciences Birla Colony Bhiwani, Haryana for the above position with
effect from 02.11.2023 on the following terms and conditions:

L EMOLUMENTS

You will be paid a starting basic pay of Rs. 15,600/- p.m. inthe Pay Scale
of Rs 15600-39100 plus AGP of Rs 6000/~ and allowance as prescribed
by the College Managing Committee from time to time.  You will be
. governed by the rules and regulations of The Technological Institute of
Textile & Sciences Birla Colony Bhiwani, Haryana (“Institute”), as

applicable, enforced, varied, amended or altered from time to time during
your employment.

ii. PROBATION AND CONFIRMATION

You will be on probation for a period of 2 years from the date of your
joining. On expiry of the probationary period, it is open for the

institute/Society, either to confirm your services or extend your
probationary period.

You shall be issued a formal letter of confirmation on satisfactory
completion of probationary period or the extended period of probation, as
the case may.be. You will be deemed to be on probation until so confirmed

in writing.

1QAC Co-ordinator, Mmmmgzma
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V.

Your appointment is subject to confirmation by the Managing Committee of
the Institute and subject to approval by the affiliating University.

During the probationary period, or the extended probationary period, your

services may be terminated by the Institute without assigning any reason,
without any notice or salary in lieu thereof.

Should you decide to leave the services of the Institute during the

Probationary period, you are required to serve a notice period of 1 month
or payment in lieu of notice.

You shall superannuate/retire from the services, subject to compliance of
the terms of your employment, on attaining the age of 60 years. The date
of birth, as stated in official documents and as accepted by the Institute/
Society, shall be taken conclusively of the same. On attaining the age of
60, your employment with the Institute/ Society shall cease automaticaily
and you shall not be entitied to any benefits from the Institute/Society.

The Institute/ Society has the right and authority to reduce the age of
superannuation at any time and that the same would be binding on you.
The Institute/Society shall have the right to enforce voluntary retirement of
yours, at any time, without any objection or cause.

NOTICE PERIOD

Following the successful completion of the Probationary period and receipt

of confirmation in writing, your empioyment will be confirmed, by the
Institute/ Society.

Post confirmation, either party may terminate by giving three (3) months’
notice without assigning any reason in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You are required to serve full nofice

period and fulfil your professional duties / obligations for the entire duration
of the notice period.

The Institute/ Society reserves the right, if circumstances so necessitate, to
relieve you on a date prior to the date of expiry of the stipulated notice
period without paying you salary, allowances or any entitlements
whatsoever in lieu of the unexpired portion of the notice period.

TERMINATI
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The Institute/ Society shall have the right to terminate your services, at its

discretion, without any notice or payment in lieu thereof on the following
amongst other circumstances / event taking place:

i You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct; or

ii. You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and illegal acts, accused of heinous crime,
efc.) or commit any act which in the opinion of Institute is likely to
bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society; or

iii. You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the Institute; or

iv. You are found at any time misusing the Institute/: Society
information/ documents/policies/properties, in any manner not

warranted as an employee of the Institute, with any person, not
required to be made known; or

There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

vi. In case you absent yourself from duty for 7 days without prior
approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall
be deemed as cessation of our relationship, whereby the Institute/

Society shall be under no liability here under or otherwise to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there arises any unprecedented event
or circumstances, which in the opinion of the Institute/ Society
warrants the Institute/ to take any action including sending you on
compulsory leave without salary and any benefits or terminating
your services forthwith without any salary and any benefits, the

institute/ Society shall be entitled to take such actions and/or
decisions.

Further, the Institute/ Society shall have the right and entitlement to
suspend your services or your wages, if the situation so arise, as

d by the Institute/ Society. If the circumstances warrant and
titute/
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Vil

you, require to be reduced or decreased, the Institute/ Society shall
be entitled to do so.

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.

You have reviewed the Policies of Institute and made yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entitlement to amend and alter the

Policy and Code of Conduct, as applicable and the amended/altered Policy
and Code of Conduct shall be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of
utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
modules belonging to Institute/ Society.

You must hold all confidential information in strictest confidence, and not
share or disclose it to any third parties or use it except in routine course of
performance of your duties at the Institute. Any authorised copving or

replication of the same, would amount to fundamental breach of the terms
of the employment.

You must return all confidential information, including any copies,
summaries or compilations of any confidential information, to the Institute/
Society upon the termination of your employment. Any violation of these
obligations- will subject you to appropriate disciplinary action, which may
include immediate suspension or termination, including seeking damages

against you . Your obligations under this paragraph will continue in effect
beyond the termination of your employment.

CONFLICT OF INTEREST

You are expected to carry out your duties and responsibilities diligently and

shall at all times safeguard the interest of the Institute/ Society regards

conflict of interest as a severe act of indiscipline, which may lead to
dismissal of ice.

inator, — {Fam 1
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VIiL.

During employment with Institute,
exclusively to the services of Instity
business or occupation without prior

you are required to devote yourself
te and shall not engage in any other
written consent of your direct report.

LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and

which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which ma

y be amended from time to time by the
Institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the right and entittement to curtail and

restrict the leave and the entitlement to the leaves, when the situation so
wairant,

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the employment contract by

you. The Institute/ Society, at its sole discretion reserves the right to
terminate your employment in that event.

Director, of his duly authorised officer of the Instit
approve all leaves in advance
leaves.

ute/ Society must
prior to your proceeding with the vacation

INSTITUTE POLICIES

During your employment, you will be bound by the Institute’s policies and

procedures, rules and regulations, Code of Conduct, which may be framed

and enforced from time to time, or as iaid by the management of the
Institute/ Society.

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion without any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing your employment and with all the
future rules and regulations, policies and procedures which may be laid
down by the management of the Institute/ Society from time to time.

THE TECHNOLOGICAL 112~ miTE Page 5 of 9
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Xl.

Your appointment and its continuation is subject to your being medically fit.
The Institute/ Society reserves its right to ask you to undergo appropriate
medical examination, as and when deemed necessary, by a medical
professional designated by the Institute/ Society and in the event, the

Institute/ Society determines your unfitness for the role, the Institute/
Society at its sole discretion, may terminate your services.

JOB RESPONSIBILITY

A copy of your Job Description will be given to you on your joining duty and
you will perform your assigned duties as per the position guideline detailed
by the management of the Institute/ Society. Any violation or breach by
you may warrant the Institute/ Society to take strict actions against you,
including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of the Institute/ Society, you may be
posted or transferred to work in any of the establishment, departments,
offices or works of the Institute/ Society, Society, association or

organization whatsoever with which the Institute/ Society may have any
official connection in India or outside India.

The Institute/ Society shall have the right to change the timing of your
employment at any time.

The Institute/ Society shall have the right to assign you any job work for
gains by the Institute/ Society.

Further,

(a)

The Institute/ Society may require from you, at any time, to perform
any other administrative, managerial, supervisory, technical or other
functions and the you will be bound to carry out such functions.

(b) . Yours's individual remuneration is purely a matter between you and
the Institute/ Society and has been arrived at based on your job,
skills, specific background and professional merit. Accordingly, the
salary and any changes made to it are strictly confidential; you shali

treat such matters accordingly, and any breach thereof would be
viewed very seriously.

(€)  You shall while serving the Institute/ Society shall work diligently and

maintain professional decorum with other employees of the Institute/
Society.

You shall not (except in the normal course of the Institute/ Society
business) publish any article or statement, deliver any lecture or
broadcast or make any communication to the press, including
magazine publication relating to the Institut¢/ Society products or to
. ter wit ich the Institute/ Sgciegs
previouslyapplied to ant
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Xil.

permission from the institute/ Society.

() You will have to reside at Bhiwani, i.e the head-quarter of the
Institute and you will have to arrange your own accommodation in
the city.

v

You shall maintain and keep in safe custody such as Computer and
related accessories, measuring instruments, safety equipment’s and
other assets that may be issued to you or may come in your

possession and shall return the same when required in good
condition.

(@  You shall inform the Institute/ Society of any changes in his/her
personal data within 3 days of the occurrence of such change.
(n)  Any notice required to be given to you shall be deemed to have

been duly and properly given if delivered personally or sent by post
at the address, as recorded in the Institute/ Society.

(i) You shall be solely responsible for any issues that may arise
between you and your previous employer with regard to your

previous employment and the institute/ Society /any of its personnel
are not responsible for the same.

()  You shall upon separation/termination from the services of the
Institute/ Society, return to the Institute/ Society all Institute/ Society
property and proprietary information in his possession, affect a
proper hand over of the charge of your work area, section or
department as the case may be and settle all outstanding financial
obligations with the Institute/ Society including, but not limited fo,
seftlement of any salary, expenses, advances, loans etc. The
Institute/ Society reserves the right to adjust any payment (excepting

those barred under law / statute) due to the Institute/ Society from
the final separation pay cheque.

(k)  You shall be subject to, Institute/ Society policies contained in the
policy manual and other similar documents, as amended from time
to time and you shall comply with these policies.

(k)  Should there arise any situations/circumstances or be brought to
the attention of Institute/ Society, of your default or breach of any
term of your employment, the Institute/ Society reserves the right to
claim compensation/damages from you for such an act committed

by you, including entitling the Institute/ Society to withhold any
benefits or salary payable {o you.

Tokiie & cieness
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Xiv

You will report to the Director of the Institute or any other official assigned
by the reporting authority.

TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from an
all central, state, city or other taxes as
or governmental regulation or ruling.

y compensation or benefits payable
may be required pursuant to any law

This contract will come to an end in a force majeure event without any notice

NON-DISCLOSURE AND NON-SOLICITATION

it is specifically agreed by you that you shall not join or accept employment
with another Institute/ Society which has a business/trade similar to that of
Institute/ Society for a period of 1 years from date of cessation of

employment with the Institute/ Society, unless approved by the Institute/
Society, in writing.

You will have access to certain confidential or proprietary information
pertaining to the Institute/ Society and its businesses, policies and trade
secrets. You hereby covenant, agrees and undertakes not to use any
Confidential information for any purpose except as may be required to
render the Services at Institute. You agree not to disclose any Confidential
Information to any third parties either intentionally or unintentionally. Should
any of these situations be brought to the attention of Institute/ Society, the
Institute/ Society reserves the right to claim compensation/damages from
the employee concerned for such an act committed by the employee.

ACCEPTANCE

The terms of this offer supersede any other agreements or promises,
written or oral, made to you by anyone on behalf of the Institute/ Society
and you acknowledge that you have not relied upon any other written or
verbal discussions concerning employment withinstitute/ Society.

The Institute/ Society reserves the right and discretion to amend, delete,
deviate from, or change benefits, compensation and policies at the sole
discretion of the Institute/ Society. Changes are effective as of the date of

“their occurrence.

If you choose to accept our offer pursuant to the terms above, please sign
this offer letter and Annexure and return both original, signed documents.
Please keep gepies of alk=sipned documents for your own files.

—
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AC Co-ofdinator,

The Technatogiv= ' 0o of Talalie & Sei
THE TECHNOLOBICAL INSTITUTE B sy

OF TEXTILE & 3Cien(Es, Sonmat




We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the Institute are great

and we believe your contributions will greatly increase the likelihood of our
organization’s continued success.

Yours faithfully,

7
| have rea&\ and fully understood the terms and conditions of my employment. |

hereby agree to accept the offer as Assistant Professor (Computer Engg.) at
Institute and shall abide the terms and conditions as stipulated above.

Accepted: N (€ (‘? &Q |

Date: (o | | 0\ Lo 3
Name Priti
Designation Assistant Professor (Computer Engg.)
Date of Joining 02.11.2023
CC; College Estt. Section, HNTimWée, Personal File
PageSof 9




Since 1943 .

THE TECHNOLOGICAL INSTITUTE OF TEXTILE & SCIENCES

Under UGC Section 2 (F) & 12 (B), NAAC B++
Estd. in 1943 by Padma Vibhushan Dr. G.D, Birla

Prof. (Dr)-Ing GK Tyagi
Ph.D (Tech), M. Tech, FTA()
MBA, B.Text (Tech), B.Sc
Director

October 20, 2023
Ref: P/Form/23/R2 & s s S 2

Shri Vatan,

Clo Ms Parmila,

Ram Narayan Vihar Colony,
Ward No. 17, Purvia Hospital,
Charkhi Dadri 127 306

Shri Vatan,

Sub: Appeintment as Assistani Professor (Computer Engg.)

We are pleased to offer you an appointment with The Technological Institute of
Textile & Sciences Birla Colony Bhiwani,

Haryana for the above position with
effect from 02.11.2023 on the following terms and conditions:

L EMOLUMENTS

You will be paid a starting basic pay of Rs. 15,600/- p.m.
of Rs 15600-39100 plus AGP of Rs 6000/-
by the College Managing Committee from
governed by the rules and regulations of T
Textile & Sciences Birla Colony Bhiwani
applicable, enforced, varied,
your employment.

inthe Pay Scale
and allowance as prescribed
time to time.  You will be
he Technological Institute of

, Haryana ("Institute”), as
amended or altered from time to time during

Il PROBATION AND CONFIRMATION

You will be on probation for a period of 2 years from the date of your
joining. On expiry of the probationary period, it is open for the
Institute/Society, either to confirm your services or extend your

probationary gériod. = W
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You shall be issued a formal letter of confirmation on satisfactory

completion of probationary period or the extended period of probation, as

the case may be. You will be deemed to be on probation until so confirmed
in writing.

Your appointment is subject to confirmation by the Managing Committee of
the Institute and subject to approval by the affiliating University.

During the probationary period, or the extended
services may be terminated by the Institute with
without any notice or salary in lieu thereof.

probationary period, your
out assigning any reason,

Should you decide to leave the services of the Institute during the

Probationary period, you are required to serve a notice period of 1 month
or payment in lieu of notice.

You shall superannuate/retire from the services, subject to compliance of
the terms of your employment, on attaining the age of 60 years. The date
of birth, as stated in official documents and as accepted by the Institute/
Society, shall be taken conclusively of the same. On attaining the age of
60, your employment with the Institute/ Society shall cease automatically
and you shall not be entitied to any benefits from the Institute/Society.

The Institute/ Society has the right and authorit

Superannuation at any time and that the same would be binding on you.
The Institute/Society shall have the right to enforce voluntary retirement of
yours, al any time, without any objection or cause.

y to reduce the age of

NOTICE PERIOD

Following the successful com
of confirmation in writing,
Institute/ Society.

pletion of the Probationary period and receipt
your employment will be confirmed, by the

Post confirmation, either part

y may terminate by giving three (3) months’
notice without assigning any reason in writing.

During this notice period, you are not permitted to contra off any type of
leave in lieu of such notice period. You are required to serve full notice

period and fulfil your professional duties / obligations for the entire duration
of the notice period.

The Institute/ Society reserves the right,
relieve you on a date prior to the date
period without paying you salary,

whatsoever in ligu of the unexpired porti

if circumstances so necessitate, to

of expiry of the stipulated notice
allowances or any entitlements
on of the notice period.
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TERMINATION

The Institute/ Society shall have the right to terminate your services, at its

discretion, without any notice or payment in lieu
amongst other circumstances / event taking place:

i

ii.

iii.

iv.

vi.

thereof on the following

You neglect, refuse, fail or for any reason become unable to perform
any of your duties under this contract or fail to comply with the
Institute’s policies and code of conduct; or

You are found guilty of any misdemeanour whether or not in the
performance of your duties (including but not limited to being an
undischarged insolvent, being convicted by any criminal court, being
involved in fraudulent and illegal acts, accused of heinous crime,
etc.) or commit any act which in the opinion of Institute is likely to

bring the Institute/ Society any disrepute whether or not such act is
directly related to the affairs of the Institute/ Society; or

You commit any breach of any of your duties or obligations under
this contract or as outlined in the policies of the Institute: or

You are found at any time misusing the
information/ documents/policies!properties,
warranted as an employee of the Institute
required to be made known: or

Institute/ Society
in any manner not
, with any person, not

There is any discrepancy in the copies of the documents/certificates

given by you as a proof in support of the information provided by you
or as obtained by the Institute/ Society; and

In case you absent yourself from duty for 7 days without prior
approval of Institute/ Society, you shall be deemed to have
abandoned your services. Such abandonment of employment shall
be deemed as cessation of our relationship, whereby the Institute/

Society shall be under no liability here under or otherwise to pay any
salary, allowances or any entitlements.

Notwithstanding the above, if there
or circumstances, which in the o
warrants the Institute/ to take any
compulsory leave without salary
your services forthwith without a

Institute/ Society shall be entit|
decisions.

Furt%, the lEa-t"@tef Society shall have tke right and entitlement to
stspend-yo ihuati

arises any unprecedented event
pinion of the Institute/ Society
action including sending you on
and any benefits or terminating
ny salary and any benefits, the
ed to take such actions and/or

A \beViCeS Fyour wages,_ii-thigzs i0 arise, as
il " The fechnaiogics .. e 0 ki u 38
1QAC Co-ordinator: .

BHIWANI
THE TECHNGL QGICAL RISTITUTE
OF TEXTHE 2 urisiris e

-0 G, S --"-!‘ll




VL.

Vil

warranted by the Institute/ Society. If the circumstances warrant and
the Institute/ Society feels that the wages/emoluments entitled to

you, require to be reduced or decreased. the Institute/ Society shall
be entitled to do so.

DOCUMENTATION

Your continuation in service will also be subject to satisfactory verification
of your credentials/testimonials etc.
You have reviewed the Policies of |

nstitute and made yourself agreeable to
the Code of Conduct of Institute.

The Institute/ Society has the right and entitlement to amend and alter the

Policy and Code of Conduct, as applicable and the amended/altered Policy
and Code of Conduct shall be binding upon you.

CONFIDENTIALITY

You understand that retaining the confidential nature of information is of

utmost importance to the conduct of affairs of the Institute/ Society. The
confidential information made available to you during your employment

may include valuable trade secrets and business practices and teaching
modules belonging to Institute/ Society.

You must hold ali confidential information in strictest confidence, and not

parties or use it except in routine course of
the Institute. Any authorised copying or

replication of the same, would amount to fundamental breach of the terms

of the employment.

You must return all confidential information,

summaries or compilations of any confidential info
Society upon the termination of your employment
obligations will subject you to appropriate disciplinary action, which may
include immediate suspension or termination, including seeking damages

against you . Your obligations under this paragraph will continue in effect
beyond the termination of your employment.

including any copies,
rmation, to the institute/
. Any violation of these

CONFLICT OF INTEREST

You are expected to carry out your duties and res

ponsibilities diligently and
shall at all times safeguard the interest of the

nstitute/ Society regards
conflict of inte as a severe act of indisciptine ~whi ay ,!EM
dismissal of yéur service- P il Ibg [etiiiiogos” o o cnic GO

THE TECHNCLOGICAL INSTITUTE

OF TEATILE & SCIENCES, BHIWANI

~J ' EHIWANI
/ %‘AC Co-ordinator,

Page 4 of 9




VIIL

IX.

During employment with Institute, you are required to dev_ote yourself
exclusively to the services of Institute and shall not engage in any other
business or occupation without prior written consent of your direct report.

LEAVE

You will be entitled to Annual Leave and Public Holidays. The Institute/
Society has the sole right to determine the number of Annual Leave and
which of the Public holidays to be declared as holiday. Should the work

exigency require you to work during these days, you would be mandated to
work.

The rules and regulations governing the terms of these leaves provisions
will be based on the Institute/ Society policy which aligns to applicable
statutory provisions, which may be amended from time to time by the
Institute/ Society on behalf of the statutory body and the Institute/ Society.

The Institute/ Society shall have the right and entitlement to curtail and

restrict the leave and the entitiement to the leaves, when the situation so
warrant.

You will be eligible to exercise your annual leave only after successful
completion of your probation period. In case you avail leave without
information, it will be deemed repudiation of the em
you. The Institute/ Society, at its sole discretion,
terminate your employment in that event.

ployment contract by
reserves the right to

Director, of his duly authorised officer of the Institute/ Society must
approve all leaves in advance prior to your proceeding with the vacation
leaves.

INSTITUTE POLICIES

During your employment, you will be bound by the Institute’s policies and
procedures, rules and regulations, Code of Co

nduct, which may be framed
and enforced from time to time, or as laid by the management of the
Institute/ Society.

Institute/ Society reserves the right to amend or delete or augment these at
its sole discretion without any notice thereof. You are expected to observe
and to comply with all existing rules and regulations which are deemed to
be the terms and conditions governing your employment and with all the
future rules and regulations, policies and procedures which may be laid
down by the mgp@gemen he Institute/ Society from time to time.
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X. MEDICAL FITNESS

Your appointment and its continuation is
The Institute/ Society reserves its right t
medical examination, as and when d

professional designated by the Institute/ Society and in the event, the

Institute/ Society determines your unfitness for the role, the Institute/
Society at its sole discretion, may terminate your services.

subject to your being medically fit.
0 ask you to undergo appropriate
eemed necessary, by a medical

Xi.  JOB RESPONSIBILITY

A copy of your Job Descri

ption will be given to you on your joining duty and
you will perform your assi

gned duties as per the position guideline detailed
by the management of the Institute/ Society. Any violation or breach by

you may warrant the Institute/ Society to take strict actions against you,
including terminating your services with the Institute/ Society.

You agrees that at the sole discretion of

posted or transferred to work in any of the establishment, departments,
offices or works of the Institute/ Society, Society, association or

organization whatsoever with which the Institute/ Society may have any
official connection in India or outside India.

the Institute/ Society, you may be

The Institute/ Society shall have the right to change the timing of your
employment at any time.

The Institute/ Society shall have the right to assign you any job work for
gains by the Institute/ Society.

Further,

(@)  The Institute/ Society may require from you, at any time, to perform

. any other administrative, managerial, supervisory, technical or other
. functions and the you will be bound to carry out such functions.

(b)  Yours’s individual remuneration is purely a matter between you and
the Institute/ Society and has been arrived at based on your job,
skills, specific background and professional merit. Accordingly, the
salary and any changes made to it are strictly confidential: you shall

treat such matters accordingly, and any breach thereof would be
viewed very seriously.

(€)  You shall while serving the Institute/ Society shall work diligently and
maintain professional deco

rum with other employees of the Institute/
Society.

(d)  You shall not (
business) publ
broadcast or

except in the normal course of the Institute/ Society
ish, any article or statemer;t, deliver any lectu
ake agy communication tothe Eiud
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any matter with which the Institute/ Society may be concerned,

unless you have previously applied to and obtained the .written
permission from the Institute/ Society.

(¢)  You will have to reside at Bhiwani,
Institute and you will have to
the city.

i.e the head-quarter of the
arrange your own accommodation in

() You shall maintain and kee
related accessories, measu
other assets that may be

possession and shall retur
condition.

p in safe custody such as Computer and
ring instruments. safety equipment's and
issued to you or may come in your
n the same when required in good

(@)  You shall inform the Institute/

Society of any changes in his/her
personal data within 3 days of th

€ occurrence of such change.

(h)  Any notice required to be given to you shall be deemed to have

been duly and properly given if delivered personally or sent by post
at the address, as recorded in the Institute/ Society.

(i) You shall be sole|
between you and your previous em

salary, expenses, advances, loans etc. The

yment (excepting
r law / statute) due to the Institute/ Society from

(k)  You shaii be subject to, Institute/
policy manual and other similar d
to time and you shal| comply with

Society policies contained in the
ocuments, as amended from time
these policies. '

(k) Should there arise any situatio
the attention of Institute/ '

e >
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Xl

Xlv

REPORTING

You will report to the Director of the Institute or any other official assigned
by the reporting authority.

TAXATION

You will be responsible for meeting all requirements under Indian tax laws,
including tax compliance and filing of tax returns.

Institute/ Society may withhold from
all central, state, city or other taxes a
or governmental regulation or ruling.

any compensation or benefits payable
$ may be required pursuant to any law

This contract will come to an end in a force majeure event without any notice

NON-DISCLOSURE AND NON-SOLICITATION

Institute/ Society for a period of 1 years f
employment with the Institute/ Society,
Society, in writing.

rom date of cessation of
unless approved by the Institute/

Institute/ Society reserves the right to claim ¢
the employee concerned for such an act comm

ACCEPTANCE

. e as of the date of
their occurrence.
el W
: ; R CD i3 ST
AC Co-ordinator, The Techasiapicet

THE TECHNOLOGICAL INSTITUTE el
OF TEATiLZ 8 SEeT 7 o, 7N

Page 8 of 9




If you choose to accept our offer pursuant to the terms above, please sign
this offer letter and Annexure and return both original, signed documents.
Please keep copies of all signed documents for your own files.

We look forward to welcoming you as part of the Institute team. The
opportunities for professional and personal growth at the Institute are great

and we believe your contributions will greatly increase the likelihood of our
organization’s continued success.

Yours faithfully,

e

I have read gnd fully undirstood the terms and conditions of my employment. |
hereby agree to accept th

offer as - Assistant Professor (Computer Engg.) at
Institute and shall abide the terms and conditions as stlif:ulated above,

7

. = « 1 A/
Accepted: P aid LL/) Jad m} \ 4 /" W ' Date: 27 /, a/r02
Il ‘\/ ¥ 7 P /
[ . I ————
? Designation Assistant Professor (Computer Engg.)
| Date of Joining - 02.11.2023

CC; College Es._tt. _Sf!,etion, HA/Time Office, Personal File

N

CCo-ordinator  ThelechnoiogiveTnc . of Torle u Scioness
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